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Abstract

Scholarship on lower class whites, the worlds of white labour and poor whites in
African settler states have been dominated by a geographical focus on South Africa,
Algeria and to a lesser extent Mozambique and Angola. Research on the Southern
Rhodesian settler population has tended to focus on middle class and rural whites. Wage
labourers comprised a significant part of the Southern Rhodesian settler population and
offer the opportunity to redress these current imbalances and challenge orthodoxies
concerning white workers in racially-stratified labour markets. Through examining the
struggles over the racialisation and gendering of particular categories of work, this
thesis unearths the ways in which race, gender, ethnicity and nationality were
differentially understood and performed. It examines white workers outside of the
typical temporal and thematic parameters which have been pursued by labour historians
of Southern Rhodesia by interrogating the neglected realms of culture and identity and
extending the chronological focus from the first decades of settlement through the
Second World War, the Central African Federation and Rhodesian Front period to the
end of minority settler rule in 1980. Through analysing women as part of the formal
labour force it reveals the diverse experiences of white women in the colonies, examines
how work was gendered, and corrects a longstanding omission in existing labour
histories. Its originality lies not only in its focus on under-researched aspects of female
wage labour, white identity and class experience in Southern Rhodesia, but in its
methodological and theoretical synthesis of work on gender, whiteness studies, settler

colonialism, emotions, the New African Economic History, space and borders.
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Introduction

This thesis focuses on wage labour as an important arena of racial socialisation. It
explores the self-activity of men and women in the worlds of work in which racial,
gender and class identities were forged and remoulded, shaped both by changes in
material production, dominant ideologies and the struggles of men and women at the
point of production as well as at the cultural level in peoples' daily lives. Whereas in
colonial territories authorities and employers relied almost exclusively on indigenous
labour, in settler states sections of the colonising population were also incorporated into
wage labour. Racial hierarchies which underpinned the settler colonial structure were
replicated in the organisation of the workplace; settlers laid claim to particular racial
identities by constructing and performing 'white' work which was contrasted with the
work (or its perceived absence) of racialised others. Scholarship on lower class whites,
the worlds of white labour and poor whites in African settler states have been
dominated by a geographical focus on South Africa, Algeria and to a lesser extent
Mozambique and Angola.1 The idiosyncratic nature of settler colonialism in Southern
Rhodesia offers a fresh perspective from which to challenge orthodoxies concerning
white workers in racially-stratified labour markets. The country’s particularism reflects
both its peculiar constitutional status as combining elements of both a dominion and a
colony in its relative autonomy from the metropole and in its demographic character.
Europeans never totalled more than five percent of the total population. White workers
were essential yet subordinate allies in the settler colonial structure. Their experiences
both as exploited workers and as part of the privileged white minority offer insight into
how race and class shaped one another and how boundaries fundamental to settler

colonialism were produced and policed.

There are three interrelated structuring principles at the heart of this thesis. First, it sets
out to explore how class position affects the ways in which individuals contest meaning

and how class structures the ways in which race is lived and experienced. Second, it

! See Timothy J. Coates, Convicts and Orphans: Forced and State-Sponsored Colonisers in the
Portuguese Empire, 1550-1755 (Stanford: Stanford University Press, 2001). Antoinette Errante, ‘White
Skin, Many Masks: Colonial Schooling, Race and National Consciousness among White Settler Children
in Mozambique, 1934-1974°, The International Journal of African Historical Studies, 36, 1 (2003), pp.7-
33. Ali Yedes, ‘Social Dynamics in Colonial Algeria: The Question of Pieds-Noirs Identity’, in French
Civilisation and its Discontents: Nationalism, Colonialism, Race edited by Tyler Stovall, Georges Van
Den Abbeele (Plymoth: Lexington Books, 2003), pp.235-250. Jeremy Krikler, White Rising: The 1922
Insurrection and Racial Killing in South Africa (Manchester: Manchester University Press, 2005).
Charles van Onselen, Studies in the Social and Economic History of the Witwatersrand, 1886-1914
(Harlow: Longman, 1982).
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seeks to interrogate the ways in which white workers were active agents in the
production of race. It achieves this by investigating white workers' political
organisations and the ways in which trade unions sought to present a collective identity
for their membership as well as the processes of inclusion and exclusion that this
entailed. Gender is the third organising principle. This has involved examining the
struggles over the racialisation and gendering of particular categories of work and
analysing why these boundaries shifted over the colonial period, but also researching
white women as workers. Through analysing women as part of the formal labour force,
the thesis aims to shine important light on diverse experiences of white women in the
colonies, reveal how work itself was gendered, and correct a longstanding omission in
existing labour histories. Wider employment trends have been analysed by unpicking
the tensions between ideologies of race and gender which tried to fix particular types of

work as the domain of white men and the demands of industry and the economy.

A Brief Overview of the Historiography and History of Rhodesian Settler

Colonialism

In 1886 large gold deposits were discovered on the Witwatersrand in South Africa.
Known as the mineral revolution, the concentration of vast sums of wealth in the hands
of mine owners and investors on the Witwatersrand precipitated the European
annexation of land north of the Limpopo River in search of greater gold deposits. By
1889 mining magnate Cecil Rhodes was granted a royal charter from Britain which
allowed territory covering Mashonaland and Matabeleland to be ruled by his British
South Africa Company (BSAC) and the following year the first settlers had arrived as
part of the Pioneer Column. The colony had a shaky start. Struggles over land, cattle
and taxes between settlers and the Shona and Ndebele people who already inhabited the
area led to a series of African uprisings from 1896-7. Ten percent of settlers were killed
before the uprising was crushed by imperial reinforcements from South Africa and local
settler volunteers.” Prophecies of a Second Rand fell flat, but nevertheless the newly
founded Southern Rhodesia found economic potential in coal mining and low grade ore

gold deposits and agriculture and the settler population gradually increased.

Doubt took root amongst early Rhodesian settlers regarding the future of European

presence in Africa. Anxieties over settlers' ability to successfully farm and mine in a

* Suzanne Dawson, 'The First Chimurenga: 1896-1897 Uprising in Matabeleland and Mashonaland and
the Continued Conflicts in Academia', Constellations, 2, 2 (2011), pp.144-153. L. H. Gann, 4 History of
Southern Rhodesia: Early Days to 1934 (London: Chatto and Windus, 1965), pp.129-139.
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hostile African environment were compounded by fresh memories of African rebellion.
Nevertheless early Whig historians weaved the extension of British rule north of the
Limpopo into a narrative of the unrelenting spread of civilisation under the aegis of
British imperialism.” Settlers depicted themselves as the direct bearers of the white
man’s burden, enlightening and educating Africans, developing industry, agriculture and
extracting mineral wealth.* Settler identity was created in reference to a host of external
others and a set of unifying foundational mythologies. The cult of Rhodes and an
emphasis on the struggle and hardships of pioneer society were coupled with a loudly
proclaimed Britishness in opposition to both Afrikaners and Africans.” Rhodesian
authorities put particular effort into attracting and manufacturing the right type of white
settler. Discriminatory immigration stipulations ensured that Rhodesia developed as a
specifically British settler society and that whites who entered the colony possessed

adequate skills and capital so as not to become public charges.’

The growing number of whites in the colony sustained a hostile relationship to the
BSAC and gradually campaigned for responsible government. Given the option to be
incorporated into the union of South Africa, hostility towards Afrikaners and attachment
to the British Empire encouraged settlers to vote for responsible government in 1923.
Settlers saw this as the first step towards the much coveted dominion status held by
older settler states such as Canada and Australia. While Rhodesian settlers gained
control over their own affairs, London retained the right to intervene in settler legislative
matters. Over the first decades numerous measures were engineered to uplift and
discipline whites while keeping Africans uneducated, poorly paid, tightly controlled and
to prevent the rise of an African middle class. A limited multiracial franchise prevented

the majority of Africans from voting; Hut taxes were levied to speed up processes of

3 Stephen Constantine, ‘Migrants and Settlers’, in The Oxford History of the British Empire: Vol IV, The
Twentieth Century, edited by Judith M. Brown and W. M. Roger Louis (Oxford: Oxford University Press,
1999), pp.163-4. James Rochfort, Cecil Rhodes: A Biography and Appreciation by Imperialist London:
Macmillan, 1897) Howard Hensman, A4 History of Rhodesia (Edinburgh; London: W. Blackwood, 1900);
Percy F. Hone, Southern Rhodesia (London: G. Bell and Sons, 1909).
* Robert Bickers, ‘Introduction: Britains and Britons over the Seas’, in Settlers and Expatriates: Britons
over the Seas, edited by Robert Bickers (Oxford: Oxford University Press, 2010), p.11. See L. H. Gann
and M. Gelfand, Huggins of Rhodesia (London: George Allen and Unwin, 1964); Gann, Southern
Rhodesia; Colin Leys, European Politics in Southern Rhodesia (Oxford: Clarendon Press, 1959).
> Julie Bonello, 'The Development of Early Settler Identity in Southern Rhodesia: 1890-1914', The
International Journal of African Historical Studies, 43, 2 (2010), pp. 341-367; Allison K. Shutt and Tony
King, 'ITmperial Rhodesians: The 1953 Rhodes Centenary Exhibition in Southern Rhodesia', Journal of
Southern African Studies (2005), 31, 2, pp.357-379.
% Alois S. Mlambo, ‘Building a White Man’s Country: Aspects of White Immigration into Rhodesia
up.until World War II’, Zambezia, 25, 2 (1998); “Some are More White Than Others”: Racial
Chauvinism as a Factor in Rhodesian Immigration Policy, 1890 to 1963°, Zambezia, 27, 2 (2000), pp.139-
160.
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land alienation and proletarianisation; Pass laws and the Masters and Servants Act were
implemented to control the black workforce and African mobility. In the wake of the
Great Depression Industrial Conciliation Acts were enforced which protected the white
skilled monopoly of jobs and frustrated African job progression into semi-skilled and
skilled work. Land Apportionment gave the best land to whites who were further
supported by government subsidies which greatly disadvantaged African farmers.
Despite Whitehall’s power to intervene to protect African interests, such legislation went

ahead unimpeded.

After the Second World War the triumphalism of previous settler historiography was
tempered by the dual challenges of decolonisation and African nationalism. In Southern
Rhodesia two large African strikes in 1945 and 1948 further rocked settler complacency.
Yet, paradoxically, across southern Africa these challenges coincided with the
consolidation of white rule and the extension of segregationist practice.” A year after the
decolonisation process signalled its beginning with Indian independence in 1947,
Nationalist rule in South Africa was reaching its apogee with the implementation of
apartheid. While Kenyan settlers united in a violent counterinsurgency campaign
against Mau Mau nationalists, Southern Rhodesia found temporary reprieve from the
pressures of decolonisation in the short-lived Central African Federation which joined
together the Rhodesias and Nyasaland.® White immigration soared while limited
reforms, such as ending the prohibition on Africans purchasing liquor, were made to
prove the Federation’s multiracial credentials. These largely tokenistic gestures did little
to satisfy rising African nationalist movements and by the early 1960s the Federation
had dissolved. While former British colonies such as Ghana, Kenya, Zambia, and
Malawi emerged as independent states Britain refused to grant independence to
Southern Rhodesia so long as its constitution prevented African majority rule. Dropping
the ‘Southern’ prefix, Rhodesia reacted violently and rapidly to rising nationalist
resistance to settler rule. The Rhodesian Front (RF) were elected in 1962 by the
predominantly white electorate on back of promises to uphold minority rule and their
leader Ian Smith, Prime Minister of Rhodesia from 1964 to 1979, became a symbol of
settler defiance and white supremacy. By 1965 the RF were capitalising upon a sense of
British betrayal to cement support for Unilateral Declaration of Independence (UDI) as

they illegally declared themselves an autonomous state and became an international

7 Shula Marks, ‘Southern Africa’, in The Oxford History of the British Empire: Vol IV, p.565.
¥ On the politics of Federation see Andy Cohen, The Politics and Economics of Decolonisation in Africa:
The Failed Experiment of the Central African Federation (London: 1.B. Taurus, 2017).
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pariah.” Rhodesian settlers portrayed themselves as the bearers of traditional British
values while the metropole was invariably considered to be a site of moral degeneration
which was prepared to sell out kith and kin for the sake of political expediency.'® A
guerrilla war between African nationalist forces and the Rhodesian counterinsurgents
raged from the 1960s and white rule eventually became increasingly untenable towards
the end of the 1970s. In 1980 majority rule was finally won and Robert Mugabe elected

the Prime Minister of independent Zimbabwe.

Throughout the period of minority rule settlers were keen to present themselves as a
politically and culturally uniform community. lan Smith described mutual interests and
ideals of Rhodesians including loyalty to the queen and the British Empire and a
dedication to the national sports of cricket and rugby.'' Under the RF this imagined
community was presented as a classless bastion of civilisation on the frontlines against
barbarism and communism. Yet such self-valorisation was widely challenged. The
intransience of the white community fighting bitterly to uphold racist minority rule in
the face of a popular nationalist movement and international criticism generated a body
of research from a generation of scholars in solidarity with the liberation movement.'?
However, in rightly drawing attention to the oppression and inequality at the heart of
white minority rule, much of this nationalist historiography tended towards teleological
narratives and romantic exaggeration. By plastering over divisions within both the
colonised and colonising population, such scholarship replicated homogenising patterns
emblematic of the previous settler and Whig historiographies."? Thus it was observed
that “all whites had domestic servants, all dressed in approximately the same fashion, all
shared the same drinking and eating habits, nearly all went on the same sort of holidays
to similar places...neither would their sport nor recreation, nor schooling of their
children vary widely’.'* Kenneth Good claimed that ‘the sameness of white attitudes,
precisely characterises white Rhodesia’.'” James Alfred Mutambirwa argued that

Europeans ‘were united and their attitudes and behaviour toward the Africans were the

? Tinashe Nyamunda, '“More a Cause than a Country’: Historiography, UDI and the Crisis of
Decolonisation in Rhodesia', Journal of Southern African Studies, 42, 5 (2016), pp.1005-1019.
19 A particularly vitriolic defence of white rule in the face of supposed British degeneracy is given by Guy
van Eeden, The Crime of Being White (Nasionale, 1965).
"' Tan Smith, The Great Betrayal: The Memoirs of lan Douglas Smith (London: Blake, 1998).
12 Terence Ranger, Revolt in Southern Rhodesia, 1896-97 (London: Heinemen, 1967); The Afiican Voice
in Southern Rhodesia, 1898-1930 (London: Heinemann Education, 1970); Eshmael Mlambo, The
Struggle for a Birthright (London: C. Hurst Company, 1972).
" See Brian Raftopoulos, 'Problematising Nationalism in Zimbabwe: A Historiographical Review',
Zambezia, 26, 2 (1999), pp.115-134.
' Frank Clements, Rhodesia: the Course to Collision (London: Pall Mall Press, 1969), p.65.
!> Kenneth Good, “Settler Colonialism in Rhodesia’, African Affairs, 73, 290 (1974), pp.23-24.
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same’.'® Yet this image of a white ruling class and a black working class, of, as Henri
Rolins describes, ‘two separate communities, one superimposed on the other, an
aristocracy composed of white landowners and entrepreneurs, and a black proletariat’,"”
insufficiently explains the extent of fragmentation within both the colonising and
colonised population. Certainly this dualism often tells us much more about imperial

and colonial ideologies than the actual functioning of settler colonialisms.'®

In the wake of independence a wave of research emerged which challenged the idea of a
cohesive anti-colonial movement. In particular this scholarship examined the ways in
which nationalist organisation and mobilisation was fractured by gender, age and
ethnicity and examined how these tensions continued to manifest themselves into the
1980s."” Research into the settler community was also produced which challenged the
image of white uniformity.?® Together, this work complicated traditional colonial
frameworks which, Terence Ranger argued, had the unintended consequence of
distorting both black and white humanity.?' Outside of the Zimbabwean context,
research into settler colonialism examined how social boundaries of class, gender,
religion and ethnicity were replicated in new colonial environments, as well as how
these divisions were obscured.” This work explored the disjuncture between totalising
pronunciations and public assertions of absolute power from settler statesmen and
ideologues and the reality of social experience of settlers and indigenous peoples.”
Fruitful studies were produced with regards to white women, undesirable white ethnic

and national groups, mental illness and sexuality, which have simultaneously

' James Alfred Mutambirwa, The Rise of Settler Power in Southern Rhodesia (Zimbabwe), 1898-1923

(Rutherford: Fairleigh Dickinson University Press, 1980), p.27.

' Henri Rolin, Rolin’s Rhodesia, translated by Deborah Kirkwood (Bulawayo: Books of Rhodesia, 1978),

p.Vii.

'8 Harald Fischer-Tine and Susanne Gehrmann, ‘Introduction: Empires, Boundaries and the Production of

Difference’, in Empires and Boundaries: Race, Class and Gender in Colonial Settings edited by Harald

Fischer-Tine and Susanne Gehrmann (New York: Routledge, 2009), pp.4-5.

' Norma Kriger, ‘The Zimbabwean War of Liberation: Struggles within the Struggle’ Journal of

Southern African Studies, 14,2 (1988), pp 304-322; Jocelyn Alexander, Joann McGregor and Terence

Ranger, Violence & Memory: One Hundred Years in the "Dark Forests" of Matabeleland (Oxford,;

Portsmouth, NH: James Currey, Heinemann, 2000).

2 Dane Kennedy, Islands of White: Settler Society and Culture in Kenya and Southern Rhodesia, 1890-

1939 (Durham: Duke University Press, 1987); Peter Godwin and Ian Hancock, Rhodesians Never Die:

The Impact of War and Political Change on White Rhodesia, 1970-1980 (Harare: Baobab Books, 1995).

! Terence Ranger, ‘Europeans in Black Africa’, Journal of World History, 9, 2 (1998), p. 256.

22 Alan Lester, 'Reformulating Identities: British Settlers in Early Nineteenth-Century South Africa’,

Transactions of the Institute of British Geographers, 23, 4 (2004), 515-531.

» Ann Laura Stoler and Frederick Cooper, 'Between Metropole and Colony: Rethinking a Research

Agenda', Tensions of Empire: Colonial Cultures in a Bourgeois World (Berkeley: University of

Cambridge Press, 1997), pp.1-56; Tracey Banivanua Mar and Penelope Edmonds (eds), Making Settler

Colonial Space: Perspectives on Race, Place and Identity (Basingstoke: Palgrave Macmillan, 2010), p.6.
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complicated the idea of a homogeneous white community and elucidated state

. . .. . . 24
endeavours to engineer particular visions of white society.

Despite this work, popular and state-sanctioned history in Zimbabwe has seen the
persistence of earlier Manichaean narratives. In 2004 Terence Ranger coined ‘patriotic
history’: a hyper-nationalist narrow version of the past which had been instrumentalised
by the ruling party ZANU-PF to legitimise its own authoritarian actions. In this highly
selective account of the past, Zimbabweans have been divided into revolutionaries and
sell-outs.”” The opposition party, Movement for Democratic Change (MDC), has been
portrayed as nothing more than a tool of the remaining whites and imperial powers. In
the early 2000s a series of struggles regarding white land ownership and Mugabe’s
increasingly anti-West rhetoric coupled with more fervent calls for indigenisation
generated a large amount of western media attention and academic research. The
relationship of whites to power, wealth and land and the links between MDC,
international donors and white commercial farming has prompted discussions about the

legacies of settler colonialism and place of whites in contemporary Zimbabwe.*®

Studies of Whiteness have become a popular framework to grapple with issues of
belonging, especially to the land and how whiteness is articulated in the postcolonial

state.”” The best of this work has been attentive to the complex processes in the creation

** Harald Fischer-Tine, Low and Licentious Europeans: Race, Class and ‘White Subalternity’ in Colonial
India (New Dehli: Orient Blackswan, 2009), pp.5-6, has argued that imperial, nationalist and subaltern
historians have largely tended to fall into a racialised dichotomy of oppressor and oppressed. Examples of
work which has explored fragmentation and the hidden and outcast whites of settler societies include,
Ann Laura Stoler, Carnal Knowledge and Imperial Power: Race and the Intimate in Colonial Rule
(Berkeley; London: University of California Press, 2010); 'Rethinking Colonial Categories: European
Communities and the Boundaries of Rule', Comparative Studies in Society and History, 31, 1 (1989),
pp-134-161; Will Jackson, ‘Bad Blood: Poverty, Psychopathy and the Politics of Transgression in Kenya
Colony, 1939-59°, Journal of Imperial and Commonwealth History, 39, 1 (2011), pp.73-94; David
Arnold, ‘European Orphans and Vagrants in India in the Nineteenth Century’, Journal of Imperial and
Commonwealth History, 7,2 (1979), pp.104-127. Alexandra Lindgren-Gibson, ' “I Wish I Could See You
as Often as I Could See Your Letter”: Imperial Anxieties and Working-Class Family Life in the Raj',
Journal of Colonialism and Colonial History, 17,3 (2016).
** Terence Ranger, ‘Nationalist Historiography, Patriotic History and the History of the Nation: The
Struggle over the Past in Zimbabwe’, Journal of Southern African Studies, 30, 2 (2004), pp. 215-234; for
a critique see lan Phimister, ' Narratives of Progress: Zimbabwean Historiography and the End of
History', Journal of Contemporary African Studies, 30, 1 (2012), pp.27-34.
% MDC has been increasingly supported by western powers and white farmers. Nevertheless MDC’s
roots were in the Zimbabwean trade union movement. See Munyaradzi Gwisai, 'Revolutionaries,
Resistance, and Crisis in Zimbabwe' in Class Struggle and Resistance in Africa, edited by Peter Dwyer
and Leo Zeilig (Chicago: Haymarket, 2009), pp.219-251.
" See Rory Pilossof, The Unbearable Whiteness of Being: Farmers’ Voices from Zimbabwe (Harare:
Weaver Press, 2012). J. L. Fisher, Pioneers, Settlers, Aliens, Exiles: The Decolonisation of White Identity
in Zimbabwe (Canberra: ANU E Press, 2010). Lea Kalaora, ‘Madness, Corruption and Exile: On
Zimbabwe’s Remaining White Commercial Farms’, Journal of Southern African Studies, 37, 4 (2011),
pp.747-762. Kate Law, ‘Mostly we are White and Alone’: Identity, Anxiety and the Past in Some White
Zimbabwean Memoirs’, Journal of Historical Sociology (2014), pp.297-318; Gendering the Settler State:
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of white racial identity and stressed the diversity of the white population, their
backgrounds, political beliefs and experiences. It has attempted to denaturalise white
identity by arguing that it was not created by reference to skin colour or heritage but
‘what mattered was being white and laying claim to the history of civilisation and
responsibility'.”® Despite these strengths Rory Pilossof has critiqued the application of
whiteness to Zimbabwean history noting its proponents have failed to explore the ways
in which 'white' was constructed historically as well as who defined who was white. He
has further accused whiteness scholars of ignoring the processes and consequences of
how whiteness was legally and socially enforced.” Moreover, due to the centrality of
white farmers in recent struggles, attention has centred on the rural white population.
Yet this focus can distort attempts to deconstruct white identity. David McDermott
Hughes is typical in this regard arguing that ‘whites differed, of course, by national
origin, date of arrival, and place of residence. But, through “self-serving osmosis,” they
identified with pioneers and farmers’.>® Whilst Hughes identifies the importance of the
landscape and natural imagery to settlers' attempts to cultivate a sense of belonging in
Zimbabwe, his use of the experiences of farmers and individual writers and artists to
generalise about whites in entirety ultimately acts to plaster over crucial divisions.
Attempts to examine settler identity must reckon with the fact that Europeans in
Rhodesia were overwhelmingly urban. Class divisions and the worlds of white
labourers comprise a significant part of the settler population who have largely been

overlooked and offer the opportunity to redress this current imbalance.
Radical History

This thesis is indebted to previous Zimbabwean radical history which challenged liberal
and conservative assumptions regarding the perceived benefits of settler rule for

Africans and focused its attention upon issues of class formation, class struggle and

White Women, Race, Liberalism and Empire in Rhodesia, 1950-1980 (New York: Routledge, 2016).
Karin Alexander, ‘Orphans of the Empire: An Analysis of Elements of White Identity and Ideology
Construction in Zimbabwe’, in Zimbabwe: Injustice and Political Reconciliation, edited by Brian
Raftopoulos and T. Savage (Cape Town: Institute for Justice and Reconciliation, 2004), pp.193-212.
8 Luise White, Unpopular Sovereignty: Rhodesian Independence and African Decolonisation (Chicago:
University of Chicago Press, 2015), p.35.
¥ Rory Pilossof, ‘Reinventing Significance: Reflections on Recent Whiteness Studies in Zimbabwe’,
Africa Spectrum, 49, 3 (2014), pp.141-2. For further criticism of the homogenisation of whites in
Zimbabwean history see Andrew Hartnack ‘Whiteness and Shades of Grey: Erasure, Amnesia and the
Ethnography of Zimbabwe’s Whites’, Journal of Contemporary African Studies (2014), pp.1-15.
%% David McDermott Hughes, Whiteness in Zimbabwe: Race, Landscape, and the Problem of Belonging
(New York: Palgrave Macmillan, 2010), p.5. Fisher, Pioneers, Settlers, Aliens, Exiles, also displays
homogenising tendencies in which all Europeans speak with a singular white voice.
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political economy.’' Endeavouring to restore agency to the working class as subjects
who made their own history under given circumstances historians such as Charles van
Onselen and Ian Phimister paved the way for social histories of Zimbabwe.** Labour
historians have continued to examine workers struggles as well as the relationship
between nationalism, trade unions and party politics while Zimbabwean social histories
have proliferated, proving increasingly attentive to ethnicity, gender, nationalism and
urban history. Despite this richness white labour has mostly featured as a passing
reference.”> The work completed in this regard has focused on the period of white
worker militancy and trade union strength in the early twentieth century and
interrogated the structural position of white wage labourers and struggles over the racial
division of labour. In particular, in the 1970s Marxist scholars sought to understand
white workers' reactionary politics and support for the Rhodesian Front. Giovanni
Arrighi noted that the white wage labouring class were inherently conservative due to
their struggle to perpetuate the conditions that entrenched their superior position,
namely, the lack of a white reserve army and a stabilised, educated African workforce.
He continued that, since the dominant section of capital in Southern Rhodesia was the
agricultural bourgeoisie and white workers were employed primarily by international
capital while white agriculture relied on African labour, the two classes could be
reconciled as no great conflict existed between them.** Phimister examined white
miners and stressed the double sided nature of their structural position: simultaneously
vulnerable to being undercut or replaced by African workers yet privileged through

higher wages and skilled employment opportunities afforded by the super-exploitation

3! Giovanni Arrighi, ‘The Political Economy of Rhodesia’, in Essays on the Political Economy of Africa,
edited by Giovanni Arrighi and John S. Saul (New York; London, Monthly Review Press, 1973), pp.336-
377; Peter Harris, Black Industrial Workers in Rhodesia (Gwelo: Mambo Press, 1974); D. G. Clarke,
Contract Workers and Underdevelopment in Rhodesia (Gwelo: Mambo Press, 1974).

32 Tan Phimister, An Economic and Social History of Zimbabwe, 1890-1948: Capital Accumulation and
Class Struggle (London; New York: Longman, 1988); Charles van Onselen, Chibaro: African Mine
Labour in Southern Rhodesia, 1900-1933 (London: Pluto Press, 1976).

33 Brian Raftopoulos, 'Nationalism and Labour in Salisbury 1953-1965', Journal of Southern African
Studies, 21, 1 (1995), pp.79-93; Brian Raftopoulos and Lloyd Sachikonye, Striking Back: The Labour
Movement and the Post Colonial State in Zimbabwe, 1980-2000 (Harare: Weaver Press, 2001); Beverly
C. Grier, Invisible Hands: Child Labor and the State in Colonial Zimbabwe (Social History of Africa
Series); Teresa Barnes, "We Women Worked So Hard": Gender, Urbanisation, and Social Reproduction
in Colonial Harare, Zimbabwe, 1930-1956 (Portsmouth, N. H.: Heinemann, 1999; Oxford: James Currey,
1999); Tsuneo Yoshikuni, Afiican Urban Experiences in Colonial Zimbabwe: A Social History of Harare
before 1925 (Harare: Weaver Press, 2007); Michael O. West, The Rise of an African Middle Class:
Colonial Zimbabwe, 1898-1965 (Indiana: Indiana University Press, 2002).

34 Arrighi, ‘The Political Economy of Rhodesia’, p.342. The reserve army of labour here refers to the
Marxist conceptualisation of a ‘relatively redundant population’ who are surplus to the needs of capitalist
accumulation being not directly involved in the valorisation of capital. For more on the reserve army of
labour see section three Progressive Production of a Relative surplus population or Industrial Reserve
Army of Karl Marx, Capital https://www.marxists.org/archive/marx/works/1867-c1/ch25.htm [accessed
7 July 2017].
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of African workers. White workers’ conservatism reflected their reliance on the colour
bar for their high pay and conditions which was formalised under the 1934 Industrial
Conciliation Act.”> Phimister defined white workers as an “aristocracy of labour’ in the
classic sense of the phrase, taking Eric Hobsbawm’s formulation of an upper strata of
the working class, who were in receipt of better wages, and were more politically
moderate and ‘respectable’ than the ordinary proletariat.’® Moreover, Duncan Clarke
looked at how white workers of various skill, occupations and wages were united under
a general white worker interest. He argued that white skilled trade unions embraced
white semi-skilled and unskilled interests due to ‘familial and social bonds and an

objective socioeconomic interest in ‘systems maintenance”’.”’

In South Africa, three major positions came to the fore from scholars working within
the radical framework. The first was the idea that white wage earners were all members
of the working class, albeit divided by ideological constraints of race, a position
propagated by the early South African Communist Party.*® The second utilised the
conceptual framework developed by Nicos Poulantzas and proposed that no white
working class existed.”” The third was a position formulated by Harold Wolpe which
demonstrated a multiplicity of class positions held by various groups of white workers,
influenced by Erik Olin Wright and Guglielmo Carchedi’s theorisation of the new
middle-class.”” Wright identified the new middle class as occupying ‘contradictory class
locations’ in which wage earners combined elements of both the proletariat and the

bourgeoisie.*! While the proletariat and bourgeoisie can be said to have distinct sets of

3 Tan Phimister, ‘White Miners in Historical Perspective: Southern Rhodesia, 1890-1953", Journal of
Southern African Studies, 3,2 (1977), p.201-204.
3% See Eric Hobsbawm, Labouring Men: Studies in the History of Labour (London: Weidenfield and
Nicholson, 1964), p.272. For a critique of the labour aristocracy see Charles Post, "Exploring Working-
Class Consciousness: A Critique of the Theory of the '"Labour Aristocracy", Historical Materialism, 18, 4
(2010), pp.3-38.
" Duncan Clarke, The Distribution of Income and Wealth in Rhodesia (Gwelo: Mambo Press, 1977), p.21.
* Alex Callinicos and John Rogers, Southern Africa after Soweto (London: Pluto Press, 1977), pp..42-44.
%% Nicos Poulantzas, ‘Marxism and Social Classes’, New Left Review, 78 (1973), pp. 27-54. This was
most forcefully realised in Howard Simson, ‘The Myth of the White Working Class in South Africa’, The
African Review, 4, 2 (1974), pp.189-203. Robert Davies, ‘The White Working Class in South Africa’,
New Left Review, 82 (1973), p.51. Davies did modify his position in a later article, arguing that unskilled
white labour positions did exist, but they were limited to apprenticeship roles which would allow for the
progression into skilled work. White wage earners in all sectors became ‘labour aristocrats’ or part of the
‘new middle class’’. See Robert Davies, ‘Mining Capital, the State and Unskilled White Workers in
South Africa, 1901-1913°, Journal of Southern African Studies, 3, 1 (1976), p.56.
“ Harold Wolpe, ‘The ‘White Working Class’ in South Africa’, Economy and Society, 5, 2 (1976),
pp-197-240. Erik Olin Wright, Classes (London: Verso, 1985). Guglielmo Carchedi, ‘On the Economic
Identification of the New Middle Class’, Economy and Society, 4, 1 (1975), pp.1-86.
! Erik Olin Wright, Classes, p.43.
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interests, those occupying contradictory class locations are pulled in two directions.*
Wright’s thesis was developed by Carchedi who defined the new middle class as ‘all
those agents who perform both the global function of capital and the function of the
collective worker.”* Just as many workers performing different roles are involved in the
creation of a product, in the same way capitalists divide their functions into several
roles.* The functions of capital include those of supervision and the power to hire and
fire and discipline the working class. Essentially a function of capital can be defined as
one ‘which corresponds to the maintenance of economic exploitation and oppression, a
function which is one aspect of [the] work of supervision and management and which
we call [the] work of control and surveillance.”** Using this analysis, Wolpe was able to
differentiate between employees such as white miners who took on supervisory and
coercive functions which generally lessened the productive element of their
employment, and other types of white wage labourers who did not play the function of

global capital.
Extending the Thematic and Temporal Focus of Research on White Labour

Despite this rich body of literature, Jon Lunn’s observation over twenty years ago on the
general deficit of work on the culture and identity of white workers in Rhodesia remains
pertinent. His own work on Rhodesian railway workers is a notable exception.*® Overall
research on white workers has been dominated by debates regarding whether the colour
bar served their interests or those of the state and employers. While recognising the
outstanding contribution made by early radical historians, there has been considerable
criticism of its more determinist elements, the marginalisation of gender and the
deployment of an instrumentalist conception of ethnicity and the state.*” In a similar vein
Jeremy Krikler has criticised the tendency of research on class and race in South Africa
to be characterised by a crude economic determinism in which social actors are reduced

to motivating sets of opposing class interests. He has argued for an approach influenced

** See Alex Callinicos and Chris Harman, The Changing Working Class: Essays on Class Structure
Today (London: Bookmarks, 1987).
# Carchedi, ‘New Middle Class’, p.1.
* Ibid., p.21
* Ibid., p.24.
* The productive points of tension between our respective approaches are given greater attention in
Chapter One.
"' See Jon Lunn, Capital and Labour on the Rhodesian Railway System, 1888-1947 (Basingstoke:
Macmillan in Association with St Antony’s College, 1997). For critique of Phimister and van Onselen on
issue of ethnicity see Enocent Msindo, 'Ethnicity, Not Class? The 1929 Bulawayo Faction Fights
Reconsidered', Journal of Southern African Studies, 32, 3 (2006), pp.429-447. For critique on gender see
below.
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by the primacy of politics as elaborated by Tim Mason who, in reaction to vulgar
mechanical interpretations of Nazism and the Holocaust, argued that ideological and
political factors repeatedly overshadowed economic interests.*® This thesis hopes to
guard against the reductionism characteristic of research which assigns an overbearing
explanatory power to seemingly autonomous processes, whether 'economics' or
'language', through synthesising insights from recent work in settler colonial studies with
a materialist class analysis informed by labour histories. Its originality lies not only in its
focus on the under-researched realms of white work, including a long-overdue
engagement with gender and white women in wage labour, but in this methodological
synthesis. In four important additional ways this thesis advances beyond the existing

historical literature.

First, it has sought to bridge the gap between structuralist and consciousness-centred
accounts of white workers through using the category of class experience.*’ The notion
of class experience was developed and popularised by British Marxist historians in
reaction to the reductive and mechanical Marxist models influenced by Althusserian
ideas of history as a process without a subject. Experience, because it incorporates how
meaning is contested and cognised by subjects experiencing material processes, contains
the potential to mediate between structure and consciousness. This relationship between
material process and human subjectivity was articulated by Russian linguists in the early
twentieth century who saw language as part of social being. In particular, Valentin
Volosinov’s sophisticated conception of language grounded the discursive in the
material and postulated that different social actors use language in different ways and
this is subject to change. As a result of numerous social classes using the same language,
‘differently oriented accents intersect every ideological sign. Sign becomes an arena of

the class struggle.”’

This ‘multi-accentuality’ of the sign refers to the struggle over
meaning in language. Language does not simply reflect immediate reality, but refracts

social being:

* Jeremy Krikler, 'Re-thinking Race and Class in South Africa: Some Ways Forward', in Wages of
Whiteness & Racist Symbolic Capital, edited by Wulf D. Hund, Jeremy Krikler and David Roediger
(Piscataway: Transaction Publishers, 2010), pp.133-160. While vulgar Marxist analyses which reduce
everything to 'economics' exist, this focus overlooks the complexity of Marx's thought. For a sympathetic
critique of Mason see Alex Callinicos, 'Plumbing the Depths: Marxism and the Holocaust', The Yale
Journal of Criticism, 14, 2 (2001), pp.385-414. For a Marxist theorisation of the relative autonomy of the
state from capitalist interests see Fred Block, 'Beyond Relative Autonomy: State Managers as Historical
Subjects', Socialist Register, 17 (1980), pp.227-241.
# Peter Alexander, 'Coal, Control and Class Experience in South Africa’s Rand Revolt of 1922°,
Comparative Studies of South Asia, Africa and the Middle East, 19 (1999), pp.31-45.
> Valentin Volosinov, Marxism and the Philosophy of Language (Harvard: Harvard University Press,
1929; 1986), p.23.
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Every sign...is a construct between socially organised persons in the
process of their interaction. Therefore, the forms of signs are

conditioned above all by the social organisation of the participants
involved and also by the immediate conditions of their interaction.”

In other words, class structure does not automatically produce an unmediated class
consciousness, but through the category of experience, structure and consciousness are
organically linked through the contestation over the meanings attached to particular
signs. Therefore, by looking at the language of various white workers, historians are
enabled to identify varying ‘class experiences’ and the struggle over meaning therein:
whether that be the meaning over racial identity, status, or refractions of hegemonic
gender roles. In particular this thesis has looked at competing notions of Britishness and

how these were rooted in broader class divisions across the settler community.

Peter Alexander has used the concept of class experience to explain variations amongst
the white South African workforce. For example, by understanding white miners in their
supervisory capacity as locating a contradictory class position, as opposed to white
mechanics, whom he defines as being part of ‘a racialised dual working class’,
Alexander traced their different ‘class experiences’ despite their similarities and the fact
they were both regarded as ‘workers’ by management. He argued that the different
attitudes of miners and mechanics towards ‘officials’, the former claiming that as
supervisors they should be considered in the same bracket, while the latter recognised a
difference between the ‘men’ who worked as mechanics and the ‘gentlemen’ who
worked as foremen etc, ‘surely reflected a different “experience.””>* This thesis
maintains that while the conceptualisation of Rhodesian workers as labour aristocrats is
correct at a descriptive level of separation from the black proletariat, notions of
contradictory class locations, the racialised dual working class and class experience
substantially deepens this analysis, and should be utilised to elucidate differences
between white workers, as well as their relationship to white employers and African

employees.

Second, it seeks to incorporate a wider range of workers than has traditionally been
examined. Mining has dominated research into white workers across Southern Africa.
This reflects the importance of the mining sector more generally. Yet, as shown in Table
One, mining and quarrying never accounted for more than fifteen percent of total

economically active Europeans and as early as 1926 the manufacturing sector employed

> Ibid., p.21.
> Ibid., p.36.
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more Europeans than mining and quarrying.” Nevertheless the disproportionate focus
on white miners remains. White miners often supervised large numbers of black
workers in ways which cannot be generalised to account for the experiences of all white
workers in Rhodesia. Exploring every type of work performed by whites is clearly
beyond the scope of any study; however, this thesis aims to broaden the analysis outside
the well-trodden furrows of mining labour to account for the variation of white worker
occupations. This thesis disproportionately focuses upon the Rhodesia Railways. It was
drawn to the railways due to their centrality to imperialism and the contested notion of
colonial railways as a vector of modernity and progress, but also because of the
exceptional richness of the Rhodesia Railway's trade union records. Railways enabled
settlement, influenced social identifications and created new public spaces and social
relations. In colonial territories they informed racial and national identities and
produced hierarchies of labour in which racial status was constructed and proclaimed.”*
Moreover, the railways consistently employed a significant proportion of the country's
white population and boasted the strongest and largest trade union. The railways also
employed Europeans in a wide range of different types of work including skilled and
unskilled, manual and clerical. In this regard the railways offer the historian the
opportunity to examine a multiplicity of white experiences and identities and struggles

over different types of work.

Third, it seeks to extend the temporal focus on white workers who have not received
sustained attention beyond the Second World War. White trade unions were increasingly
incorporated into the state machinery and the popularity of various labour parties
declined corresponding to an increase in measures designed to secure the socioeconomic
position of whites. Lunn has critiqued the proposition that the colour bar is proof of
white worker co-option and argued that this fails to grasp the complexity of the
relationship between settler colonialism, capital and white workers. White workers
engaged in struggles over the labour process and the organisation of work beyond the
erection of the colour bar.”> While recognising this important insight, Lunn’s study ends
in 1947 and therefore omits how these struggles continued across the settler colonial

period. Acknowledging that class is not defined solely through subjective definitions,

>3 Appendices, p.295.
>* Laura Bear, Lines of the Nation: Indian Railway Workers, Bureaucracy and the Intimate Historical Self
(New York: Columbia University Press, 2007); Lunn, Capital and Labour; John Butcher, The British in
Malaya, 1880-1941: The Social History of a European Community in Colonial Southeast Asia (Oxford:
Oxford University Press, 1979).
> Lunn, Capital and Labour, pp.10-11.
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the existence of 'traditional' class identities, labour parties, industrial militancy or
representation has encouraged this thesis to extend the study of white workers beyond its
typical chronological parameters. Chapters Four and Five look at the Federation and
Rhodesian Front periods on which there is a notable dearth of literature. This timeframe
has enabled the author to militate against the tendency of existing research to present a
static white worker identity by interrogating how multiple social identifications

underwent change over the period of settler rule.>®

Finally, crucial insights made by labour historians utilising whiteness studies and
transnational approaches have yet to be critically adapted in the Southern Rhodesian
context. The following outlines how work on gender, whiteness studies and
developments in settler colonial studies and labour histories will be synthesised in this

study.

White Women in Rhodesia

From the mid-nineteenth century British women migrated to the colonies and dominions
of the British Empire in significant numbers. They went as wives and as single women
incentivised by increased marriage and employment opportunities.”” Whereas early
frontier societies were populated largely by men and have been described as homosocial
arenas characterised by high levels of violence, rowdiness and high levels of alcohol
consumption, the gradual strengthening of colonial structures saw the erosion of this
explicit homosociality as the presence of women increased.”® The symbolic role of
white women required a projected image of a sanitised colonial femininity.”
Prospective female settlers were reassured that 'on the whole the lot of the Rhodesian
housewife is much more pleasant than that of her sisters in England’.® The oppression
and exploitation of white women was often eased in the settler context through the use
of indigenous domestic staff. In this way white women became overseers of labour
processes within the home rather than housewives burdened by the tasks of child rearing

and cleaning. Women in Rhodesia were largely expected to conform to idealisations of

> Lunn, Capital and Labour. See Chapter One below for more detailed analysis.
>7 Philippa Levine, ‘Preface’, in Gender and Empire, edited by Philippa Levine (Oxford: Oxford
University Press, 2004), p.vii.
¥ Philippa Levine, ‘Introduction: Why Gender and Empire?”, in Gender and Empire, p.8. See also Diana
Jeater, 'No Place for a Woman: Gwelo Town, Southern Rhodesia, 1894-1920', Journal of Southern
African Studies, 26, 1 (2000), pp.29-42.
> Philippa Levine, ‘Preface’, p.vii.
% Manchester University Special Collections, Foreign and Commonwealth Office Pamphlet Collection,
Notes for Prospective Settlers, April 1922, issued by the Southern Rhodesia’s Settlers” Board, p.13.
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doting housewives; to be sporty, pretty, able to control and instruct domestic servants
while keeping enough distance to prevent 'familiarity' or friendship.®' Hilary Callan's
landmark study looked at the ways in which women were incorporated into their
husband's social spheres and has been influential in the ways in which scholars have
conceptualised the role of white women in settler colonies. Callan argued that ‘the
social character ascribed to women [was] an intimate function of her husband’s
occupational identity and culture.”®® Nevertheless, while settler ideologies of
domesticity and particular visions of white femininity encouraged women to remain in
the home there are severe limitations to formulations which place women exclusively as
wives and mothers. Karen Tranberg Hansen has criticised Callan in this regard, pointing
out that women were social actors in ways which were not solely determined by their
relationship to men. Importantly, Hansen recognised that employment and voluntary

work provided women with alternate sources of identity.*

In her study of the Witwatersrand, Lis Lange organically links the experiences of the
labour process to the experiences of the conditions in which that labour is reproduced.
Lange achieved a class analysis of men and women through looking at ‘aspects of class
experience that are not confined to the workplace. Family, domestic life and its physical
and social extension, the neighbourhood, seem to have been essential elements in
forging white working class identity’.** Acknowledging the importance of experiences
of domesticity, this thesis maintains that the role of women in wage labour in Southern
Rhodesia has been significantly underplayed.® Zimbabwean labour historians have

faced considerable criticism for their continued neglect of gender and their

51 See Southern Rhodesia's Welcome to Women: Facts and Advice for the New Settler, 1947.
52 Hillary Callan, 'Introduction', Incorporated Wife, p.1. For discussion on how women’s wifely duties
extended into their husband’s professional spheres in Rhodesia see Deborah Kirkwood, 'Settler Wives in
Southern Rhodesia: A Case Study’, in The Incorporated Wife, edited by Hilary Callan and Shirley
Ardener (London: Croom Helm, 1984), pp.143-164.
63 Karen Tranberg Hansen, 'White Women in a Changing World; Employment, Voluntary Work and Sex
in Post-World War II Northern Rhodesia', in Western Women and Imperialism: Complicity and
Resistance, edited by Nupur Chaudhuri and Margaret Strobel (Indianapolis: Indiana University Press,
1992), pp.247-258.
% Lis Lange, White, Poor and Angry: White Working Class Families in Johannesburg (Aldershot and
Burlington: Ashgate, 2003) p.102.
8 There is considerable work on white women's work in South Africa, see for example, Jessica Howell,
Anne Marie Rafferty, Anna Snaith, ‘(Author)ity Abroad: The Life Writing of Colonial Nurses’,
International Journal of Nursing Studies, 48 (2011); Keith Shear, ‘“Not Welfare or Uplift Work’: White
Women, Masculinity and Policing in South Africa’, Gender & History, 8, 3 (1996), Martin Nicol,
“‘Joh’burg Hotheads’ and the ‘Gullible Children of Cape Town’: The Transvaal Garment Workers’ Union
Assault on Low Wages in the Cape Town Clothing Industry, 1930-1931°, in Class, Community and
Conflict; Elsabe Brink, ‘‘Maar ‘n klomp “factory” meide’: Afrikaner Family and Community on the
Witwatersrand during the 1920s’, in Class, Community and Conflict: South African Perspectives, edited
by Belinda Bozzoli (Johannesburg: Raven Press, 1987), pp.177-209.
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marginalisation of women.®® Focus upon particular groups of workers, particularly
miners and rail workers, produced labour histories in which women appear only as
skokiaan queens, prostitutes providing services to men on compounds, or as instruments
for the depression of male wages.®’ Moreover, as Kate Law has highlighted, white
women are largely absent from the existing historiography on Rhodesian settlers.®®
Most work completed on white women has focused on middle class women.*” Here I
seek to address both of these absences through investigating lower-class white women,
both as wives and mothers bound by an ideology of domesticity in which they affirmed
and subverted hegemonic gender roles; as important actors in the creation of gendered
and racialised identities within workers' communities; and as wage labourers outside the

home.

Research into gender and Empire has been instructive in moving beyond the dichotomy
of white women as oppressed victims or empowered villains.”® Labour historians too
have sought to recognise how race shaped the oppression of white working class women.
With regards to the US Dana Frank's examination of white female unions has shown

that while they were subordinated to male counterpart unions, or controlled directly by

men, white women took part in walk-outs in protest at the employment of black women,

6 Renowned labour historians of Zimbabwe Brian Raftopoulos, Ian Phimister, and Lloyd Sachikonye
have been criticised for the continuous glaring omission of women from their work despite the explosion
of research on women. See Teresa Barnes, ‘Democracy and Historiographies of Organised Labour in
Zimbabwe’, International Review of Social History, 3, 48 (2003), pp.457-471. Exceptions include Ian
Phimister, ‘Lashers and Leviathan’.
%7 Despite labour historians’ marginalisation of women, more sustained research into the lives of women
on compounds does exist. See Jane L. Parpart, ‘Class and Gender on the Copperbelt: Women in Northern
Rhodesian Copper Mining Communities, 1926—1964°, in Women and Class in Africa, edited by Claire
Robertson and Iris Berger (New York: Holmes & Meier/Africana Publishing, 1986), pp.141-160.
8 Law, Gendering the Settler State.
% For work on the women’s club movement see Amy Kaler, ‘Visions of Domesticity in the African
Women's Homecraft Movement in Rhodesia’, Social Science History, 23, 3 (1999), pp.269-309. Studies
of prominent white women are much more frequent. See Donal Lowry, “’Making Fresh Britains Across
the Seas”: Imperial Authority and Anti-Feminism in Rhodesia’, in Women’s Suffrage in the British
Empire: Citizenship, Nation and Race, edited by Christopher Fletcher, Laura Nym Mayhall and Philippa
Levine (London: Routledge, 2000), pp.175-190; “White Women’s Country”: Ethel Tawse Jollie and the
Making of White Rhodesia’, Journal of Southern African Studies, 23,2 (1997), pp.259-281. Hansen’s
study is also limited to the dominant classes. Ushehwedu Kufakurinani's doctoral thesis is an exception;
White Women and Domesticity in Colonial Zimbabwe, 1890 to 1980 (unpublished doctoral thesis,
University of Zimbabwe, 2014).
0 Kate Law, Gendering the Settler State, p.5. See also Beverley Gartrell, ‘Colonial Wives: Villains or
Victims’, in Callan and Ardener, The Incorporated Wife, pp. 165-186. Although many have noted that the
arrival of white women and wives in greater numbers coincided with a growing social distance from
colonised populations, claims regarding the destruction of previously egalitarian relationships between
the races and the characterisation of women as more racist and intolerant than their male counterparts has
received considerable criticism. For an overview see Ann Laura Stoler, Carnal Knowledge and Barbara
Bush, ‘Gender and Empire: The Twentieth Century’, in Gender and Empire, edited by Philippa Levine
(Oxford: Oxford University Press, 2004).
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and white women tried to exclude non-whites from their unions.”' Ushehwedu
Kufakurinani has detailed how white women employed as clerks and typists in the
Rhodesian Public Service rallied to exclude Africans from particular types of
employment. "> Building on these insights, it is argued here that Rhodesian white
women were active agents in the exclusion of Africans from particular types of
employment and in racial oppression more generally, whilst suffering inequality and
oppression under patriarchal society. With regards to wage labour, white women
received lower pay and worked in inferior conditions than their male counterparts and
male dominated trade unions repeatedly failed to take women workers’ demands
seriously. When women did take employment it was seen as a temporary or
extraordinary measure; a stop gap for young women on the route towards their natural’
life's work of marriage and childbirth or a necessary sacrifice in times of war or male

absence.

Work is an important arena for the construction and expression of gender. As Ava
Baron has argued 'in learning to work and in working, in struggles between workers and
employers over the nature and meaning of work, both sides construct and contest
definitions of masculinity and femininity."” In industrial Britain, male skilled workers
were active agents in gendered segregation across the workforce and skilled work itself
was intricately linked to these workers' own identities as men. Yet these skilled workers
did not only unite to oppose women's entrance into their trades; they also rallied against
unskilled men challenging their monopoly.”* In Rhodesia, unskilled men were
invariably African. White male struggles around skilled work were struggles of
differentiation from both white women and African men. Their demands were framed
not only with reference to race and nation, but were gendered claims over the ‘rights’ of
men to exist as sources of provision within the idealised nuclear family unit. White male
workers generally opposed the employment of women on the basis that women
represented a form of cheap labour which threatened to undercut their own wages, but
also because they represented a psychological threat by undermining the ability of men
to prove manliness by being the sole breadwinner. In South Africa women's entrance

into wage labour has been linked to cultural crises of masculinity as well as outbreaks of

! Dana Frank, ‘White Working Class Women and the Race Question’, International Labor and Working-
Class History, 54 (1998), p. 91.
2 Kufakurinani, White Women and Domesticity in Colonial Zimbabwe, Chapter Two.
3 Ava Baron, 'Introduction’, in Work Engendered: Toward a New History of American Labour, edited by
Ava Baron (Ithaca: Cornell University Press, 1991), p.137.
™ Sonya Rose, 'Gender at Work: Sex, Class and Industrial Capitalism', History Workshop, 21 (1986),
pp-120-126.
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Black Peril.”” Jonathan Hyslop has argued that campaigns against mixed marriages by
white men in 1930s South Africa were inflamed by the increasing entrance of Afrikaner
women into industrial labour. By arguing for certain protections for white women, men
sought to re-establish gender hierarchies, but this also helped men and women to

coalesce around a white racial identity.”®

Since the 1990s work on intimacy and gender has increasingly adopted intersectional
frameworks which interrogate how experiences of gender, race and class shape one
another.”” This has involved acknowledging that hegemonic ideas about gender derived
from bourgeois idealisations of domesticity which the white lower classes variously
failed to replicate. How white men and women should appear and behave was often at
odds with the lived reality of gender.”® Struggles over work, male unemployment and
female wage labour give insight into competing constructions of social identities, their
reworkings and subversions; the panics and anxieties that result from perceived
aberrations to normative social behaviours; and the attempts to impose or reinstate
social hierarchies. Kufakurinani has argued that ‘given the incessant labour demands,
the state’s interests predominated and always came first in its white women recruitment
policy.”” White women’s role in biological reproduction and the racial socialisation of
children, bourgeois ideals of family life and ideas about masculinity and femininity
existed in uneasy tension with continuing labour shortages and settler commitment to
the colour bar. By charting white women's employment rates and the types of work they
performed across the colonial period this thesis examines the ways in which
conservative gender ideologies influenced state policy and recruitment patterns and the
circumstances in which women variously internalised and transgressed idealised gender

norms.

7 Timothy Keegan, ‘Gender, Degeneration and Sexual Danger: Imagining Race and Class in South
Africa, ca.1912°, Journal of Southern African Studies, 27, 3, (2001), p.461.
76 Jonathan Hyslop, ‘White Working Class Women and the Invention of Apartheld: 'Purified' Afrikaner
Nationalist Agitation for Legislation against 'Mixed' Marriages, 1934-9°, The Journal of African History,
36, 1 (1995), p.60. See also Marijke du Toit, ‘The Domesticity of Afrikaner Nationalism: Volksmoeders
and the ACVV, 1904-1929°, Journal of Southern African Studies, 29, 1 (2003), pp.155-176.
""Elisa Camiscioli, 'Women, Gender, Intimacy, and Empire', Journal of Women's History, 25, 4 (2013),
pp-138-148.
¥ Rosalind O'Hanlon, ‘Gender in the British Empire’, in The Oxford History of the British Empire:
Volume IV, The Twentieth Century, edited by Judith M. Brown and W. M. Roger Louis (Oxford: Oxford
University Press, 1999), p.393. See also Catherine Hall, ‘Of Gender and Empire: Reflections on the
Nineteenth Century’, in Gender and Empire, p.71.
7 Kufakurinani, White Women and Domesticity in Colonial Zimbabwe, p.20.
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For a Critical Application of Whiteness

Pioneered in cultural and literature studies, whiteness studies gained popularity in the
US context but has significantly broadened both its disciplinary and geographical scope.
Scholars such as Theodore Allen, Noel Ignatiev and David Roediger demonstrated how
whiteness could provide a useful theoretical framework for labour historians,* while
whiteness has grown in popularity in imperial and colonial contexts, particularly in
Australia, South Africa and Britain.*' Scholars of whiteness studies argued that while the
idea that race is socially constructed had become common currency within academia,
work on race had focused too heavily on non-white subjects and inadvertently reified
‘whiteness’, presenting white people as raceless and the ‘norm’ from which other
cultures and ethnicities were to be constituted and judged.*® The most vociferous
critique of whiteness studies came from Eric Arnesen who challenged what he saw as
the propagation of identity-based politics rather than a rigorous engagement with the
scholarship on race and class.*”” Lambasting whiteness scholars’ ‘arbitrary and
inconsistent definitions of their core concepts’, he argued that whiteness studies suffered
from an inability to define precisely what whiteness is.* There is some validity in this
criticism. In a single edited collection, Re-orienting Whiteness provides no less than ten
definitions.® This inconsistency alludes to the fact that whiteness, like race more
generally, operates according to authors’ theoretical frameworks and perspectives. As a
result of particular authors making race so central that it overdetermines all other social
relations, whiteness has invariably been used to describe other more rigorously defined
processes and phenomena. More positively this contestation reveals that some are
attempting to clarify whiteness as an ideology anchored in material contexts and human

agency.

8 Theodore Allen, The Invention of the White Race (London, New York: Verso, 1994-1997); David
Roediger, The Wages of Whiteness: Race and the Making of the American Working Class (London: Verso,
2007); Noel Ignatiev, How the Irish Became White (New York; London: Routledge, 1995).
8! Alastair Bonnett, 'How the British Working Class Became White: The Symbolic (Re)formation of
Racialised Capitalism', Journal of Historical Sociology, 11, 3 (1998), pp.316-340. Alfred J. Lopez (eds),
Postcolonial Whiteness: A Critical Reader on Race and Empire (Albany: State University of New York
Press, 2005); Aileen Moreton-Robinson, Talkin’ Up to the White Woman: Aboriginal Women and
Feminism (Brisbane: University of Queensland Press, 2000), Melissa Steyn, 'Whiteness Just Isn't What it
Used To Be': White Identity in a Changing South Afirica (Albany: State University of New York Press,
2001).
%2 See Ruth Frankenberg, White Women, Race Matters: The Social Construction of Whiteness (London:
Routledge, 1993); Richard Dyer, White (London; New York: Routledge, 1997); Toni Morrison, Playing
in the Dark: Whiteness and the Literary Imagination (New York: Vintage Books, 1993).
%3 Eric Arnesen, ‘Whiteness and the Historians’ Imagination’, International Labor and Working-Class
History, 60 (2001), pp.3-32.
¥ Ibid., p.9.
% Leigh Boucher, Jane Carey and Katherine Ellinghaus (eds), Re-Orienting Whiteness (New York:
Palgrave Macmillan, 2009)
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This thesis hopes to build upon existing whiteness literature in several respects. Recent
research on colonial anxieties provides a useful framework to probe the Janus-faced
nature of David Roediger’s 'psychological wage', and to provide an understanding of
whiteness which reflects its complexities yet restores its utility.*® Noel Ignatiev’s work
on the Irish in the US also provides useful comparison with non-British whites in
Rhodesia. Moreover, this thesis generally accepts Theodore Allen's argument that the
modern notion of the "white race" emerged as a ruling class policy of social control.®’
Allen used a Marxist conception of class which has also been adopted here.*® The best

exposition of this definition is provided by Geoffrey de Ste Croix who posits that class

(essentially a relationship) is the collective social expression of the fact
of exploitation, the way in which exploitation is embodied in a social
structure.”

This formulation requires the exploitation of one class by another. Because this
relationship between exploiter and exploited is necessarily antagonistic, distinct
interests emerge in the struggle over surplus value, although those interests may not be
consciously recognised by the members of each given class. While class struggle gives
rise to class consciousness, the former’s existence is not conditional on being able to
identify explicit formulations of the latter. This notion of exploitation necessarily
produced an understanding of class predicated on the relationship between exploiter and
exploited. Yet numerous social groups exist that do not easily fit within this paradigm.
Ste Croix’s formulation shines light on a way out of this dichotomous abstraction; the
relationship of a class to other classes. Ste Croix argues that, while the relationship to
the means of production is fundamental to understanding class, it is not the only concern,
and its overemphasis has led to a narrow definition of class; class should be understood
as a relationship between people. From a dichotomous perspective of class white
workers in southern Africa simply appear as members of the working class. However, if
we take into account their relationship to other classes, in particular, the African
workforce, we can see how particular groups of white wage earners cannot be defined

as being part of the working class, but rather fall into various intermediate strata.

% Jeremy Krikler has called for historians of race and labour of southern Africa to build upon the seminal
work of David Roediger. Jeremy Krikler, ‘Lessons from America: The Writings of David Roediger’,
Journal of Southern African Studies, 20, 4 (1994), pp.663-669.
87 Allen, Invention.
% The ambiguity and arguments surrounding class in the classical Marxist tradition have undoubtedly
been accentuated by the fact that class was never given detailed formulation by Marx. His chapter on
classes in Capital was left famously unfinished.
% G. E. M. de Ste Croix, The Class Struggle in the Ancient World: From the Archaic Age to the Arab
Conquests (Ithaca, N.Y: Cornell University Press, 1989), pp.43-44.
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This means that Allen's work on the US requires some adaptation in the settler colonial
context of Rhodesia. The ideological function of the 'white race' was to provide
justification for Empire in general and minority rule in particular. It was central to the
settler-colonial project in that race offered a means through which settlers could claim
that they had better right to land, to employment, indeed more right to exist, than any
indigenous inhabitant. White workers occupied different class positions from the
majority of African workers; race operated here not to divide a multiracial working class
as such. It sought to influence the conflation of skin colour with class and succeeded in
creating a racialised occupational and class structure. However, its success was muted
by white poverty, African struggle and uneven class development. The wealth, status
and power of the settler colonial project was not equally shared; being white came with
privileges but these privileges came with more limitations and provisos the further down
the socioeconomic scale an individual came. Nevertheless the lower classes were not
passive recipients of elite constructions of race. White workers' production of race (or
production of whiteness) has three meanings here. It refers to the ways in which
dominant racial ideologies were internalised, subverted and experienced; the attempts to
create a coherent white class identity; and the struggles to lay claim to particular rights
or privileges for white workers through appeals to ideas of innate racial difference and
the need to possess a degree of skill, education, wealth and status which remained above

the general level of the African population.
Wages of Whiteness in the Settler Colonial Context

David Roediger's Wages of Whiteness was a response to the triumphalism and
romanticism of working-class whites which had permeated many US labour histories.”
He claimed that labour historians had characterised the working class as passive
instruments of ruling-class ideologies, reduced racism to job competition and by giving
primacy to class as an objective reality - as opposed to race’s transitory, imagined and
ideological nature - had oversimplified and grossly distorted issues of race. Roediger
sought to ameliorate these deficiencies by focusing upon working-class agency in the
making of race and racial meaning and argued that class formation was intricately and
inextricably tied to the development of whiteness. His seminal text, The Wages of

Whiteness, emerged as an attempt to answer the question formulated by Werner Sombart

% Herbert Hill, ‘Myth Making as Labour History: Herbert Gutman and the United Mine Workers of
America’, International Journal of Politics, Culture and Society, 2, 1 (1988), pp.49-127.
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over a century ago: ‘Why is there no socialism in America?”’' He laid the blame at the
door of white supremacy; specifically, the white working class’s complicity and
propagation of white supremacy. Roediger argued that, while the white working class
may have not always been materially better off than African Americans and both were
exploited by capital, white workers were paid a ‘psychological wage’ in which ‘status
and privileges conferred by race could be used to make up for alienating and exploitative
class relationships.”®® Yet there were some weaknesses with Roediger's account. For
Roediger, class and race were meaningless abstractions unless they appeared as part of
the human consciousness. In delineating the working class through this definition of
‘class as consciousness’, Roediger erroneously characterised the working class as
exclusively white and male. Working-class interests in Wages therefore appeared only as
white male interests.”” Moreover, in stressing the role of oppressed and exploited social
groups in creating racial categories in order to alleviate their own position, Roediger
significantly underplayed the role of capital and the state in the formation of racial

categories and the benefits they might accrue from such taxonomies.”

Deborah Posel has critically adapted Roediger's psychological wage to examine civil
servants in apartheid South Africa. The apartheid government provided employment to
whites who were unable to compete in private labour markets, yet it was generally
considered that this recruitment policy had created a workforce plagued by mediocrity,

or worse, ineptitude. Consequently many white civil servants were treated with

! Werner Sombart, Why is there no Socialism in the United States? (London: Macmillan, 1976). See also
Eric Foner, ‘Why is there no Socialism in the United States?’, History Workshop Journal, 17, 1 (1984),
pp.57-80.
%2 Roediger, Wages of Whiteness, p.13. This idea of the psychological wage came from eminent African-
American scholar W.E.B. DuBois, but Roediger’s utilisation of the concept differed from and obscured
DuBois’ original context and intentions. See Arnesen, ‘Whiteness and the Historians’ Imagination’, pp.9-
13; Allen, ‘On Roediger’s Wages of Whiteness’, <http://clogic.eserver.org/4-2/allen.html#note1>
[accessed 19 November 2013]. DuBois had argued the psychological wage acted as ‘a wedge between
the white and black workers...there probably are not today in the world two groups of workers with
practically identical interests who hate and fear each other so deeply and persistently and who are kept so
far apart that neither sees anything of common interest.” My emphasis, W. E. B. Du Bois,
Black Reconstruction in America: An Essay Toward a History of the Part Which Black Folk Played in the
Attempt to Reconstruct Democracy in America, 1860-1880 (London: Cass, 1960), p.700.
% Kolchin, p.160. Allen, ‘On Roediger’. For more criticism of the tendency of labour historians to ignore
how women were implicated in racial privilege, see Dana Frank.
i Roediger’s later work including, How Race Survived US History (London: Verso, 2008), has rectified
this omission, detailing how capitalism benefits from racial division of labour and states quite clearly:
‘white supremacy did not rise as a result of agitation, or even sentiment, among the white poor’, p.3.
Nevertheless, Roediger maintains that the white working class has universally benefitted from racial
divisions. In contrast Allen has argued ‘their own position, vis-a-vis the rich and powerful — the matter
that lay at the root of that old civil strife — was not improved, but weakened, by the white skin privilege
system.” Allen, Class Struggle, p. 12. See also Michael Reich, ‘The Economics of Racism’, in The
Capitalist System: A Radical Analysis of American Society, edited by Richard C. Edwards, Michael Reich
and Thomas E. Weisskopf (London: Prentice Hall, 1978), pp.381-388.
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contempt; there was an element of shame in taking these jobs that had been safeguarded

(113

for unskilled whites. Posel argued that "“the status and privileges” attached to whiteness
could themselves be the source of some indignity and humiliation in the workplace and
beyond.' Certainly, the psychological wage is better seen as 'a mix of costs and benefits,
pleasures and pains'.”” This tension is helpful for understanding the specific anxieties felt
by white workers in the settler colonial context. Chapter Two of this thesis shows that,
while relief during the Great Depression was made available to whites, accepting
assistance from the state involved a significant element of shame. Employment camps in
particular reveal how the state tried to hide these whites away.”® While relief can be seen
as a privilege denied to Africans, it is harder to reconcile the idea that such camps would
confer status or a psychological wage as defined by Roediger. Likewise Chapter Four
demonstrates how white workers were berated by established settlers who criticised their
demands for high pay and status which it was considered they did not deserve. The fact
that some whites secured status and employment on account of their skin colour was
periodically highlighted to shame and discipline white workers. It was also reflected in
the accusations made by elite Africans towards lower-class whites, who they pointed out
were inadequate, unskilled and unworthy of the wages they received. More generally
poor whites were often presented as an aberration of the white race. The tensions
between self-identification as inherently superior and the reality of low paid work and
relative poverty could in fact be a source of profound dislocation. White skin could offer
a sense of pride and status, but also profound anxiety over racial status; over the feared
removal of privileges attached to race. The failure to live up to the standards demanded

of the master race often resulted in psychological distress rather than pride.

Harald Fischer-Tine and Christine Whyte have argued that dynamics of panic, anxiety
and shame can give insight into how Empire was experienced.”’ Insecurity and anxiety
both propelled and structured the ongoing production of settler identity.”® Such anxieties
reflected the perceived and actual vulnerabilities of white workers; their tenuous access
to power; the questionable racial status of some who self-identified as white workers;
their proximity to poor whites and the existence of poor whites amongst their number.

White male British workers felt threatened by racialised and gendered groups who

% Deborah Posel, 'Whiteness and Power in the South African Civil Service: Paradoxes of the Apartheid
State', Journal of Southern Afirican Studies, 25, 1 (1999), pp.99-119.
% Neil Roos, 'Work Colonies and South African Historiography', Social History, 36, 1 (2011), pp.54-76.
°7 Harald Fischer-Tine and Christine Whyte, ‘Introduction: Empires and Emotions’, in Anxieties, Fear
and Panic in Colonial Settings: Empires on the Verge of a Nervous Breakdown, edited by Harald Fischer-
Tine (Basingstoke: Palgrave Macmillan, 2016), p.6.
% Bonello, 'The Development of Early Settler Identity', pp. 341-367.
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challenged their monopoly or compromised the ways in which they performed their
racial identities through work. As Chapter Three demonstrates, these anxieties were
experienced and articulated through ideologies which routinely pathologised the
colonised population and framed Africans as inherently violent, lustful and unstable.”
For white workers anxieties were regulated through dynamics of pride and shame. The
shame of poverty was transformed through pride in work, in trade unionism and the
struggle against unscrupulous capitalists and employers. These in turn were reified as
the essence of what it meant to be white. Pride was also engendered through defining
the white male worker in relation to several white social groups which could be used to
emphasise white vulnerability: the youth, the elderly, women and impoverished whites.
These whites needed protection; they were portrayed as innocent and unable to defend
themselves from the self-interested actions of the white elite, the settler government,
global capitalism and Africans. White male workers positioned themselves as the
protectors of the weak as well as the harbingers of civilisation.'”” Anger was also seen
as a legitimate expressed emotion towards the perceived and real threats posed by
employers and Africans. Chapter One utilises Barbara Rosenwein's notion of emotional
communities to explore these dynamics. In particular it interrogates what men and
women's differential emotional expressions tell us about the ways in which gender was
experienced and performed. It will be seen that these expressed emotions were
structured by race, class and gender and continued to be important markers of white

worker identity throughout the period under study.
Imperial Flows of Labour

Colonial historians have increasingly adopted methodological approaches which treat
metropole and colony within a single analytic field."”" In recent years labour historians
of Southern Africa too have sought to move beyond the nation-state as their primary
analytical framework and argued that this focus has obscured the global processes
central to class formation and struggle. As Philip Bonner, Lucien van der Walt and
Jonathan Hyslop have argued, ‘international flows of migrant workers, capital, political

agitators, publications, cultures and public spheres are crucial to the histories of working

% Fischer Tine and Whyte, ‘Introduction: Empires and Emotions’, p.18.
1% For similar tendencies in South Africa see, Krikler, 'Re-thinking'.
1% Stoler and Cooper, 'Between Metropole and Colony'.
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classes in the modern world’.'”* In particular, Jonathan Hyslop has argued that
international flows of labour within the British Empire were central to the formation of
the highly racialised identities of white workers across Empire. Hyslop argued that, prior
to the First World War, the white working classes within the British Empire should not

(113

be considered as consisting of ‘“nationally” discrete identities’, but as an imperial
working class, connected by international flows of labour and a common ideology of
‘white labourism’. White labourism refers to the militancy and radicalism of white
workers which was mediated through racist ideologies.'*® Nevertheless the concept of
white labourism has faced criticism for its tendency to downplay the heterogeneous
political currents within the white working class. With regards to South Africa Kenefick
has argued that there were countervailing ‘non-racialist’ elements, primarily in the case
of radical Scottish migrants, while van der Walt has pointed to the presence of
syndicalist and anarchist ideologies.'®* Duncan Money has coined the term 'passive
white labourism' to describe the ideologies of white miners on the Northern Rhodesian
Copperbelt during the Second World War who he has argued ‘did not, for the most part,
make claims for political inclusion or make claims for higher wages and better treatment

on the basis of their “whiteness”’.!%’

These different manifestations are also evident in Southern Rhodesia. The dominant
ways in which workers articulated their grievances were likewise informed by global
flows of labour as well as workers’ experiences in South Africa and Britain. White
workers were pragmatic and drew on a range of available epistemologies and rhetorical
devices in order to protect their own structural position while framing themselves as
progressive and respectable. At times white workers agitation was formulated through
explicitly racial appeals and the language of socialism. In other periods particular white

labour organisations were at pains to dissociate themselves from any racist connotations

12 Philip Bonner, Jonathan Hyslop, and Lucien van der Walt, 'Rethinking Worlds of Labour: Southern
African Labour History in International Context', African Studies, 66, 2—3 (2007), p.139. For flows of
African labourers across national contexts see van Onselen, Chibaro; Brian Raftopoulos and Ian
Phimister, Keep on Knocking: A History of the Labour Movement in Zimbabwe (Zimbabwe, Baobab
Books, 1997).
19 Jonathan Hyslop, ‘The Imperial Working Class Makes Itself ‘White’: White Labourism in Britain,
Australia, and South Africa Before the First World War’, Journal of Historical Sociology, 12, 4 (1999),
pp.398-421.
1 William Kenefick, “Confronting White Labourism: Socialism, Syndicalism, and the Role of the
Scottish Radical Left in South Africa before 19147, International Review of Social History, 22 (2010), pp.
29-62; Jonathan Hyslop, “Scottish Labour, Race, and Southern African Empire ¢.1880-1922: A Reply to
Kenefick”, International Review of Social History, 22 (2010), pp. 63—81; Lucien van der Walt, “The First
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or the ideologies of class war. Recourse to outright racist sloganeering and a heightened
stress upon white skin occurred when white workers felt particularly threatened, but was
also influenced by the dominant ideological justifications of settler-colonialism which
changed from conquest to decolonisation. The settler project was justified variously
through the language of civilisation, segregation, multiracialism, and the maintenance of
standards, and white workers drew upon these narratives in their own agitation. The
expansion of certain industries and high turnover of labour meant that new migrants,
social groups, ideas and ideologies were continually introduced into the labour force.
These new additions meant that the socialisation of new arrivals into normative
behaviours was a continual process; but it also meant that existing white workers’
identities, cultures and politics were constantly modified. Notably, Chapter Four
examines the presence of some radical non-racialist currents in the Southern Rhodesian
workforce that have been overlooked within the existing scholarship. Moreover, it will
be demonstrated that, while the language of radical worker militancy lessened over the
colonial period it never entirely dissipated. It is a principle aim of this thesis to explore

and explain these variations.
Whiteness and Settler Colonialism

White workers’ ideas about race were also conditioned by their specific experience of
settler colonialism. Often conflated with colonialism and imperialism, the settler
colonial structure must be understood as a specific formation in its own right. While
colonialism is traditionally understood as a relationship premised upon the exploitation
of an indigenous majority by a foreign minority, Patrick Wolfe has convincingly argued
that settler colonialism is centred upon a logic of elimination and that

whatever settlers may say — and they generally have a lot to say —
the primary motive for elimination is not race (or religion, ethnicity,
grade of civilisation, etc.) but access to territory. Territoriality is
settler colonialism’s specific, irreducible element.'*
Dialectically opposed, colonialism seeks to reproduce itself to enable continued

exploitation, while settler colonialism is geared towards its own annihilation; to erase
indigenous presence altogether. Settler societies in Africa have tended to combine both
colonialism and settler colonialism as defined here. Reliance on indigenous labour
characterised settler states whose inhabitants remained acutely aware that their high

living standards were only enabled through the super-exploitation and oppression of the

1% patrick Wolfe, 'Settler Colonialism and the Elimination of the Native', Journal of Genocide Research,
8,4 (20006), p.388.
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indigenous majority. Therefore, no matter the intensity of settlers' desires towards
elimination, more often than not these were ultimately kept in check by the
countervailing demands for exploitation (although this is not to say that genocidal
episodes were entirely absent from settler colonies in Africa).'’” Settlers may well have
wanted the indigenous population to 'go away' to realise their fantasies of white
supremacy and secure unchallenged sovereignty — but then who would fulfil the
domestic role in the house? Who would work down the mines? Or labour on
commercial farms? What this 'going away' meant, as Veracini has argued, differed
amongst settlers: 'being physically eliminated or displaced, having one’s cultural
practices erased, being ‘absorbed’, ‘assimilated’ or ‘amalgamated’ in the wider

population, but the list could go on.”'*®

If physical elimination was out of the question
because it depleted essential sources of labour, cultural assimilation provoked similar
distaste. That the indigenous population were essentially different was a key reasoning
behind the justification for their differential treatment. Across central and southern
Africa the idea that Africans were inherently rural and tribal was central in legitimising
migrant systems of labour which allowed Africans to be paid at single man's

wages. Settlers urged Africans to stay 'traditional’, while simultaneously pursuing
economic and political policies that disrupted the very foundations of traditional
indigenous society. Subject to an array of legal, political and economic sanctions that
rendered them outside of the settler body politic, Africans were routinely imagined as
living beyond the boundaries of white civilisation. However, the presence of Africans,
at work, in urban areas and in settlers' very homes could not be completely denied. Dane
Kennedy has demonstrated how settlers kept distinctive racialised identities through
erecting and policing racial boundaries which stressed difference and prevented
interaction. Kennedy revealed how ‘prestige served as a psychological substitute for the
physical separation of the races, an attempt at emotional disengagement from the

indigenous peoples encountered in daily life.”'"

Racial theories worked not just to
legitimise the oppression of indigenous people, but as an apparatus to control and
regulate the white population. Yet, white prestige could never be boiled down to a
particular set of rigidly defined rituals and appropriate behaviours; prestige and the

ideas of racial difference that underpinned it were understood and performed

197 Casper W. Erichsen and David Olusoga, The Kaiser's Holocaust: Germany's Forgotten Genocide
(London: Faber, 2011).
1% Lorenzo Veracini, ‘Introducing’, Settler Colonial Studies, 1, 1 (2011), p.2. See also, Veracini, Settler
Colonialism: A Theoretical Overview (Basingstoke: Palgrave Macmillan, 2010).
19 Kennedy, Islands of White, p.154.
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differentially across different sections of the settler community. It is contended here that
white workers not only performed their racial identities in idiosyncratic ways in order to
differentiate themselves from Africans, but they also imagined the erasure or
elimination of the indigenous population in ways that reflected their position in the
settler community. White workers faced a unique challenge from Africans who
threatened to displace them in the labour process. Periodically white labour
organisations would outline a vision of an entirely white labour force; these fantasies
sprung from the desire to eliminate Africans from the world of work in which white
workers made their identity. This desire expressed itself in proposals for white labour
schemes, in struggles over the delineating lines of ‘black’ and ‘white’ work, over the
labour process itself, in vocal resentment and violence towards Africans and in attempts
to create white classed spaces. Territoriality therefore must be modified here to include
these struggles to make the workplace white as well as the cognitive dissonance
involved in the perpetual disavowal of the importance and productivity of African

labour.

The specificities of the settler colonial context also have important consequences for
understanding who was perceived to be white. The social, political and economic
context in which race is made is fundamental to the ways in which racial difference and
racial identities are expressed. Formerly oppressed groups can become part of the
privileged racial group while new racialised others emerge. Noel Ignatiev’s How the
Irish Became White sought to elucidate how the Irish were transformed from an
oppressed racial group in Britain to violent oppressors of African Americans in the
US."" By detailing the discrimination the Irish faced in the US Ignatiev observed that
this metamorphosis was not a simple process; ‘it was by no means obvious who was
“white™.""! In many settler societies the difference between indigenous and settler;
freeman and slave was paramount, both of which were delineated through skin colour.
Colour had such an overbearing structuring effect on Rhodesia that European minority
groups, although discriminated against, could be united under the homogenising
language of whiteness in order to oppose African interests. Stereotypes and prejudices
against non-British whites did not erect insurmountable barriers to their inclusion in the

Rhodesian community, nor to claiming the privileges and power that white skin

1% See also Karen Brodkin, How Jews Became White Folks & What That Says About Race in America
(New Brunswick: Rutgers University Press, 1998).
""" Ignatiev, p.49. For criticism see Andrew Hartman, 'The Rise and Fall of Whiteness Studies', Race and
Class, 42, 6 (2004), p.34; Peter Kolchin, “Whiteness Studies: The New History of Race in America’, The
Journal of American History, 89, 1 (2002), p.163; Arnesen, ‘Whiteness and the Historians’ Imagination’,
pp.13-21.
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conferred. Those who were most successful in this regard were arguably those who
professed loyalty to Britain and her Empire. Roy Welensky, who rose from railwayman
to the premiership, famously described himself as ‘half Jewish, half-Afrikaner, but ‘a
hundred percent British’ in what Donal Lowry has described as a phenomenon of 'non-

British loyalism' to Empire which occurred throughout the white dominions.'"?

The permeability of colonial boundaries was underscored by the existence of what Stoler
and Cooper have called 'interstitial groups'.'”® In Rhodesia poor whites, non-British
whites and mixed-race groups disrupted attempts to fix an uncomplicated colonial
binary. In this thesis it is argued that white workers' physical, structural and conceptual
proximity to these social groups meant that their reactions towards them were
characterised by a particular intensity. Interactions with these interstitial groups are
important precisely because they reveal how race was articulated. What follows
demonstrates that the boundaries which delineated desirable and undesirable social
groups expanded and retracted over the period of minority rule. It reveals that non-
British whites were not unilaterally or consistently regarded as undesirable and there
was considerable confusion over racial categorisation and the precise way this internal

hierarchy of Europeans should work in practice, particularly in relation to the not

insignificant Coloured population and white women.
Sources

This thesis has utilised a wide range of rich primary source material based in archives,
private homes, social clubs, trade union headquarters and museums across the UK,
South Africa and Zimbabwe. It has responded to advances in what has been termed the
‘New African Economic History” which has aimed to utilise new methods and sources
in researching long term economic patterns.''* Broadly, this New Economic History has
sought to overcome some of the deficiencies of the 1970s and 1980s whereby a lack of
data resulted in analysis conducted at a high level of abstraction. With regards to labour

and demography the field has seen a critical re-examination of census data and the use of

"2 Donal Lowry, ‘The Crown, Empire Loyalism and the Assimilation of Non-British White Subjects in
the British White Subjects in the British World: An Argument against ‘Ethnic Determinism’’, The
Journal of Imperial and Commonwealth History, 31,2 (2003), p. 114.
'3 Stoler and Cooper, 'Between Metropole and Colony', p.6.
"4 Morten Jerven, Gareth Austin, Erik Green, Chibuike Uche, Ewout Frankema, Johan Fourie, J oseph
Inikori, Alexander Moradi and Ellen Hillbom, 'Moving Forward in African Economic History: Bridging
the Gap Between Methods and Sources', African Economic History Working Paper Series (2012), p. 6.
Antony Hopkins, ‘The New Economic History of Africa’, Journal of African History, 50 (2009), pp.155-
177.
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micro-studies to update broader statistical patterns. Genealogical data has also been used

to map European demographic trends in South Africa.'"®

This thesis has relied upon a
close examination of successive Rhodesian censuses to extract long-term employment
patterns and demographic data relating to gender and ethnicity. In this respect the work
presented here reflects broader trends in African Economic History and compliments the
ongoing project of the Global Collaboratory on the History of Labour Relations which
aims to produce an inventory of all the types of labour people were engaged in across

the world from 1500 to 2000.'

The census is undoubtedly riddled with inaccuracies and assumptions. It reflects the
political and ideological concerns and biases of the particular state that initiated it. As
Ravai Marindo has argued, early censuses prove more thorough in their collection of
data of livestock than of its data on Africans.''” The census material on Europeans while
more accurate, still has its own flaws. For example, criminals and perceived degenerates
were likely to evade the census. Moreover, individuals have their own agendas and

biases when filling in census forms. The process of registration

entail[s] some form of dialectical tension between the legalistic
fiction or convention fixed, defined or stated identities, and the
more messy social and cultural reality of individuals' capacities for
having multiple attributed, aspirational, or imagined relations of
identity and goals for their self-representation.’®
How people categorise themselves is often at odds with how the state might categorise

them and the census can create categories and labels disjointed from the reality of
peoples' lives or exact experiences. In Rhodesia the occupation recorded may be more
of a reflection of individuals' claims to particular status. Occupations which may have
invited shame, such as waitressing or lowly manual work, may have been omitted or
redefined by individuals. Nevertheless, the census data presented here gives a good

indication of broad employment and demographic trends.

Beyond the methodologies characteristic of the New African Economic History, this

thesis has used quantitative and qualitative methods to explore the relationship between

!5 Jeanne Cilliers and Johan Fourie, 'South African Demographic and Development Trends over Three
Centuries', Economic History of Developing Regions, 27,2 (2012), pp.61-86.
¢ For information on the Global Collaboratory project see https://socialhistory.org/en/projects/history-
labour-relations-1500-2000 [accessed 12th September 2017].
17 Ravai Marindo, 'Death Colonised: Historical Adult Mortality in Rhodesia (Zimbabwe)', Zambezia, 26,
2 (1999), pp.147-168.
" Simon Szreter and Keith Breckenridge, 'Introduction: Recognition and Registration: The Infrastructure
of Personhood in World History', in Registration and Recognition: Documenting the Person in World
History (Oxford: Oxford University Press, 2012), p.20.

41



employment patterns and the realms of ideology, culture and identity. Its strength lies in
its use of a cross section of material; from Legislative Assembly Debates, Parliamentary
reports, and national newspapers, to underused sources including trade union journals, a
selection of white memoirs and original interviews conducted by the author. The
ambivalences and tensions between these sources have allowed the author to explore
how meaning was constructed and contested by different classes of settler society. Print
material including the Bulawayo Chronicle and Rhodesia Herald, both owned by the
Argus Press, a publishing company with strong links to Johannesburg mining
companies, as well as Rhodesia Railways Magazine, which was owned by the Rhodesia
Railway Administration, have offered incisive points of contrast with independent trade
union journals such as the Rhodesia Railway Review, Rhodesian Trade Union Review
and the Granite Review. Letters and journal articles written by African trade unionists
and nationalists, as well as memoirs of the African middle class, have enabled the
author to interrogate how white workers were perceived by certain sections of African
society. The androcentric bias of these sources has been alleviated through using the
Rhodesia Nurses Newsletter, which was written and produced by women, as well as

women participants in original interviews and women-authored memaoirs.

The white memoirs used here are of varying quality.'"” Printed by independent
publishers, they often lack a coherent structure or compelling narrative which goes
some way in explaining their neglect by historians of Rhodesian settler colonialism.
Nevertheless, what at first appears to be of only of use to the Rhodesian nostalgic has
proved invaluable in detailing alternative visions of the Rhodesian past and individual
experiences of work. It is precisely these memoirs' inclusion of seemingly mundane and
innocuous detail which has provided texture and depth to the following partial
reconstruction of the worlds of white labour. In addition, a small number of original
interviews were conducted over the period 2014 to 2017 in Zimbabwe and the United
Kingdom. Historians have increasingly used ideas about collective memory to
interrogate processes of remembering and how social identities are constructed.
Collective memory refers to how particular representations of the past are shared
through schools, newspapers, museums, memoirs, place names and language etc. As

Laurent Licarta and Chiara Volpato have argued, ‘group members relate to shared

"% Daphne Anderson, The Toe-Rags: The Story of a Strange Up-Bringing in Southern Rhodesia (London,
A. Deutsch, 1989), represents the best of this work.
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representations of their past in order to define their social identity.”'?° The relationship
between collective memory and social identity means that there may be a reluctance to
discuss events which impact negatively upon self-identification or that may invoke
feelings of guilt. Interviewees may invoke a particular historical narrative or memory in
order to evade uncomfortable pasts.'*' Although competing collective memories exist,
the dominant white settler collective memory has commemorated a selective past which
has emphasised uniformity amongst whites. In these interviews the author has taken up
Edna Bay's challenge to ‘ponder the points where collective and personal memory
converge and diverge.”'** Interviewees' individual memories both drew upon and
contradicted collective memory; assertions of white uniformity were articulated
alongside subjective experiences of class, gender, race and nationality. These subjective
experiences help to unearth neglected voices and understand how ideologies of race,
class and gender were differentially understood and performed across the Rhodesian

settler population.

120 Chiara Volpato and Laurent Licata, 'Introduction: Collective Memories of Colonial Violence',
International Journal of Conflict and Violence, 4, 1 (2010), p.6.
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Chapter One: The Making of White Worker Identity

Introduction

Prior to the First World War white industrial action and labour organisation was largely
absent. Due to a shortage of skilled labour employers generally offered higher wages
than those on the Rand in South Africa.'”® As a result, by 1903 there was a white labour
surplus and many of the whites who arrived lacked the necessary skills to fill skilled
positions. Newly arrived and insecure European labour included Italians, Greeks,
Portuguese and Spaniards who threatened to undercut skilled white labour which was
predominantly comprised of British men. On the mines hiring non-British Europeans on
lower wages proved particularly prevalent during periods of recession in 1902-3 and
1907-8.'** Across Southern Rhodesia the bulk of unskilled labour needs were met by
Africans. Yet Africans proved reluctant to work in inhuman conditions in exchange for
poor wages. In 1903 mine owners had been forced to set up the Rhodesia Native Labour
Bureau in order to secure a consistent supply of African labour. For white workers,
moreover, conditions in these early years were poor; working twelve hours a day was
not uncommon, overtime was unpaid and authoritarian tactics were regularly used by
employers to quell dissent and instil discipline.'* Struggles to establish trade union
organisations were met with fierce resistance from management.'*® Only in the building
industry were attempts at organisation successful; the first white trade union in the
colony was established in 1910 in a bid to secure uniform wages amongst European
employees.'?” Notably, this first trade union was formed upon a racially exclusive
demand which invoked an imagined standard of living determined by race and gender.
These racially exclusive appeals would remain a central rallying cry of white labour

organisation throughout minority rule.

From the outbreak of the First World War, the position of white workers altered. The
cost of living rose by fifty-nine percent between 1914 and 1920 and an acute shortage of
skilled labour put remaining white workers in a strong position to challenge

employers.'*® Under conditions of skilled white labour shortage a lightning strike of

123 Marguerite Elaine Lee, Politics and Pressure Groups in Southern Rhodesia, 1898-1923, (unpublished
doctoral thesis, University of London, 1974), p.169.
124 Phimister, Economic and Social, pp.189-190. Van Onselen, Chibaro, p.24.
125 Gann, Southern Rhodesia, p.226.
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10, 1 (1976), p.27. Lunn, Capital and Labour, p.91.
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firemen at Bulawayo in 1916 saw the men gain an extra shilling a day. The Rhodesia
Railway Workers Union (RRWU) was established in the same year. Davy Payne was
elected the first General Secretary and the subsequent years witnessed a number of
successes for the union. In 1917 five hundred men signed resignation letters in protest at
their conditions which ultimately forced the administration into arbitration in 1918. Two
successful strikes in 1919 and 1920 saw railway workers secure a twenty-five percent
raise and eight hour day.'? Although the RRWU sought to unite European men from all
grades, a rival craft union, the Amalgamated Engineers Union (AEU), was successfully
established in 1916 and proved more attractive to most of the skilled workers on the
railways and mines. On the mines unionisation occurred at a slower place as
organisation was frustrated by the uneven distribution of white miners who worked in
more disparate groups and smaller numbers than found on the railway system. In 1918 a
strike at Cam & Motor mine by white employees saw all strikers replaced by new
workers. However this was followed by a successful strike of mine workers the
following year and the establishment of the Rhodesia Mine and General Workers'
Association (RMGWA). Other unions proliferated across the colony including a Postal
Union, a Commercial Employees Association, and Craft Unions of Engineers,

Boilermakers, Brickmakers and Wood Workers.'*

This chapter explores the political and cultural identity of white workers at the height of
this trade union strength and its rapid decline during the 1920s. This period has received
the most sustained research into white labour and has generally focused upon questions
of political economy, industrial action, trade union and parliamentary organisation and
the ways in which white workers struggled to establish a privileged position, both in the
labour market and within settler society more generally. Following Jon Lunn, this
chapter seeks to move beyond this focus and interrogate the identity, culture and
experiences of white workers."”' White workers were a heterogeneous formation but
nevertheless coagulated around particular imperial, national, ethnic, class and gendered
identities. What is explored here is how this 'white worker' identity variously
encompassed and sometimes excluded or gradated other identities. Lunn has fruitfully
used the notion of the bailiwick - the area in which workers could assert their limited
authority and independence within wider systems and boundaries - and argued this

space should be understood as a fundamental area of expression for white worker

'2 Phimister, Economic and Social, p.189.
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identity in which gendered and racial hierarchies were enforced.'** Yet while Lunn is
attentive to portraying a self-determined culture and highlighting divisions within white
labour, a sense of how this identity changed over time is absent from his analysis; the
dynamism of white labour identity is lost under a series of reified markers of culture.
This chapter seeks to overcome this through outlining some central tenets of white
workers' identity which were variously retained, transformed or discarded as the century

progressed.

This chapter is largely based on European mining and railway trade union journals. On
the railways a sense of community was fostered through union publications, particularly
the RRWU’s Rhodesian Railway Review which reported local union news, individuals
and their successes, deaths, promotions, and encouraged letter writing, poetry
submissions, as well as boasting an entire page each issue dedicated to jokes and
personal anecdotes. It detailed news of football leagues, picnics, dinner dances and
social functions organised by railway wives. For the most part, women were absent
from the Review. Articles directed at women usually reaffirmed social norms,
addressing cooking skills or giving domestic tips. Like the RRWU, the RMGWA
produced a journal during the early nineteen-twenties, the Rhodesian Trade Union
Review. This chapter also uses parliamentary debates and speeches by Rhodesia Labour
Party (RLP) members which reveal attempts to articulate a coherent white worker
identity. Clearly these views cannot be distilled into a homogenous 'white worker'
experience. The fundamental abstractness of class means there is not a singular
identifiable and static 'white labour identity' or experience.'>> Any attempt to recreate a
singular representation of class is therefore replicating idealised projections rather than
grasping the multifarious experiences of diverse social actors. Yet representations can
give some insight into how white worker identity was articulated. Trade union journals
are inevitably biased towards the voices of the trade union bureaucracy and RLP
leadership. Nevertheless, letter pages allow insight into the viewpoints of unionised or
lay members of the unions and common themes emerge. Notably, these sources reveal
how respectability became a key component of the idealised white worker. The
respectability of the white worker was made up of three major planks; a professed

relative skill and education; self-sufficiency (which could include the provision for

2 Lunn, Capital and Labour, p.85. The use of the bailiwick in this way was first used by Frank

McKenna, The Railway Workers, 1840-1970 (London: Faber and Faber, 1980).
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dependants); and productivity in manual labour - the process of creating tangible things
which was imagined as central to the production of civilisation. Yet many white
workers failed to attain these signs of respectability. These trade union journals show
how shame and pride were used to condition workers' behaviours, and, as expressed

emotions, engendered individual and collective self-esteem.

In Barbara Rosenwein's seminal work she argued that emotional expression is
conditioned and encouraged differently in particular social communities.'** Emotions
result from judgements made whether something will be pleasurable, painful, impact
upon us negatively or positively, but are also the product of cultural practices, morals
and language. Rosenwein argued that people live and lived in 'emotional communities':
social communities (whether families, neighbourhoods, churches or trade unions) with
their own 'systems of feeling' and rules for the expression of emotions.'*> She

challenged the researcher to unearth

what these communities (and the individuals within them) define
and assess as valuable or harmful to them; the evaluations they
make about others' emotions; the nature of the affective bonds
between people that they recognise; and the modes of emotional
expression that they expect, encourage, tolerate, and deplore.'**

For white workers pride and shame acted to police boundaries, link individuals to group
identities and create loyalty. Pride in work, in white skin and in masculinity was
contrasted with the shame of fecklessness and dependency - characteristics associated
with women and Africans. For men, anger was also a legitimate expression of
righteousness against employers or Africans who were deemed to be a threat to their
position in the racial hierarchy. Upper class whites and Africans were cast as parasitical
figures who drew upon the strength and productive capacity of the white worker.
Gender was fundamental in conditioning the expression and experience of these
emotions. Male dominated trade unions anointed white women as moral guardians and
encouraged them to regulate workers' behaviours. This chapter attempts to unearth
women's roles in creating railway communities as well as their expressed emotions of

pride, loneliness and shame.

This chapter explores the fluctuations in attitudes towards African education which

became more hostile as pressures on white workers deepened. It argues that attitudes to

134 Barbara Rosenwein, "Worrying about Emotions in History', The American Historical Review, 107, 3
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Coloured workers were dictated by a combination of racism and self-interest and that
white workers’ racial classification was not entirely secured as their ambiguous
relationships with Coloured workers attests. The dominant rhetoric of white labour
organisation during these years was wracked with complexity and contradiction. Yet at
times white workers claimed to share racial, national and imperial identity with
employers and the Rhodesian state; at others they professed a shared position of
exploitation with African workers. They simultaneously railed against these social
groups and defined themselves in opposition to them. Although these positions appear
irreconcilable, this contradiction reflected white workers’ position of exploitation within
a racially stratified workforce. White worker radicalism was ultimately a rhetoric of
antagonism, exploitation and financial evil which celebrated the agency of the working
man and dependent woman in creation and production, but one which was mediated
through white supremacy and Empire. This chapter extends Jonathan Hyslop's notion of

'white labourism' in order to explore these contradictions.

Political ideals: Socialism, Imperialism and Patriotism

In the colonies white workers often possessed an uneasy combination of socialist and
white supremacist ideas. These ideas were not measured out in static and quantifiable
parts; they interacted with each other in complex ways. White union politics throughout
southern African history is largely characterised by its possession of contradictory
ideological positions, aptly summed up by the 1922 South African Rand Strikers’
slogan ‘workers of the world unite for a white South Africa’."*” As discussed in the
introduction, Jonathan Hyslop has argued that white labourism lasted up until the First
World War."*® Yet, as Duncan Money has argued, the notion of white labourism can
extend beyond the temporal parameters of Hyslop's study."*’ Certainly, white workers'
identity in Southern Rhodesia existed largely in reference to Britain and Empire well
beyond the First World War. White trade unions zealously proclaimed their loyalty and
connection to Britain and her white colonies during the 1920s. The Review detailed and
cheered on the progress of the British Labour Party, reprinted excerpts and cartoons
from British, South African, Canadian, American, and Australian trade union journals
and magazines, and published articles on radical movements such as the Chartists and

the Minority Movement. The RMGWA’s Rhodesian Trade Union Review paid

7 For an overview of this phenomenon see Jeremy Krikler, White Rising.
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particular attention to the large mining trade unions in the Union and printed numerous
in depth analyses of the 1922 Rand Revolt. Moreover, familial and ancestral ties

cemented connections to both the white South African and British working class.

The political ideologies of white trade unions were initially informed through the
radical and racial ideas white workers had inherited from their experiences in Britain
and South Africa. All of the men involved in the establishment of RRWU were British
bar one South African, and all had been involved in the 1911 national railway strike in
England before moving to Rhodesia.'*" The first attempt to form a union on the railways
was led by Frank Nettleton in 1912 who had been General Secretary of the
Amalgamated Society of Railway and Harbour Servants of South Africa. RRWU
stalwart and later parliamentary representative of white workers, Jack Keller was born
in London in 1885 and began work when he was nine years old. At fourteen he worked
as a London Street Messenger and became a railwayman at nineteen. His regular
editorials in the Review and parliamentary speeches reveal a man well versed in the
language of class war with a penchant for hyperbole. Keller was a charismatic speaker
and popular amongst railwaymen and was consistently re-elected as an MP by the

4l Likewise, the founder

Bulawayo railway constituency of Raylton from 1928 to 1958.
of RMGWA Herbert Walsh grew up in Bradford, was apprenticed at thirteen and was
heavily influenced by William Morris's Socialist Society and the Socialist League. He
moved to South Africa and established a boilermakers union in 1902 before moving
onto Rhodesia in 1910."* Donald MacIntyre, former Glaswegian apprentice and
member of the British Labour Party, became a leading member of the RLP.'** The trade
union and labour movement in Rhodesia was shaped by these men’s experiences of
struggle and political education in the metropole and other imperial locations. But the
radicalism and racism of white workers was not simply a matter of transposing ideas
from one context to another; they were rooted in capitalism and engendered through
their experience of the racial monopoly of higher paid, skilled work. White workers'
structural location within the settler colonial labour market meant they occupied an
antagonistic position both in relation to capital and to cheap African labour. The

idiosyncratic political ideologies discussed below were an expression of these social

relationships.
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White Socialism and Racialised Radicalism

Trade unions found parliamentary expression in the RLP. Based on its British
counterpart and with a firm relationship to the RRWU trade union bureaucracy, the RLP
enjoyed success as a party nationally and garnered support from lower class whites,
particularly in Raylton, Salisbury South and Umtali South. In the 1920 elections there
was no uniform labour party and labour candidates stood against one another in some
seats. Nevertheless labour candidates received 18.6 percent of the total vote. The first
attempt to establish a coordinated labour party in 1920 failed to last beyond 1921 as the
party was ripped apart over personality disputes and skilled based sectionalism. Francis
Hadfield, the first leader of the party, declared open support for the AEU which caused
anger amongst members from the RRWU and RMGWA railway and mining unions and
ultimately led to the party's decline. The following year under the direction of Jack
Keller the RRWU re-established the RLP. The RRWU's influence in the RLP was
undeniable; ten out of fifteen labour candidates contesting seats in the 1924 election
were railwaymen or ex-railwaymen.'** The RLP paid lip-service to an evolutionary path
to socialism, but in essence was fundamentally a thoroughly populist party that focused
on the racialised redistribution of wealth to poorer whites in the colony. Certainly, Jack
Keller argued that the RLP would be more accurately named if it was the 'peoples'
party'.'* Ultimately, while the RLP may have spoken in the language of class warfare,

they pushed for populist, rather than socialist policies.'*®

White workers’ organisations generally preached the virtues of racially-exclusive
socialism. They used a language which set themselves against ‘the capitalists’ and
warmongering international financiers and spoke of solidarity, unity and class pride,
drawing on familiar tropes and images from British trade union movements. The Review

argued that

the workers’ organisations devote their time and money to the saving
of widows and orphans, whilst the capitalists’ organisations made
them, as witness the world’s war and Rand horrors.'*’

“4Stanlake Samkange, 4 History of the Rhodesia Labour Party, 1920-1948, (unpublished thesis, Harvard,
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Capitalists were identified as the source of poverty, inequality and warfare in opposition
to the egalitarian principles at the heart of workers’ unions that strove for universal
prosperity and peace. Poverty was seen as a direct result of ‘the present policy of the
capitalists, particularly our own Railway Administration [which] means the
impoverishing of all’. Illustrations in the Review explicitly identified company directors
as responsible for the increased cost of living and the death of the community (Figure
One)."*® Management and officials, particularly of the pre-war years, were portrayed as
autocrats and 'sycophants'. One anecdote recalled a particularly over-zealous officer
who mistook the General Manager for a lay worker and attempted to dismiss him
simply for asking a question.'*’ Antipathy towards management was boasted about in
anecdotes which celebrated confrontation with officials. Stuart McNeillie, a prominent
figure in the RRWU, recalled in an interview in 1972 that when the Railway
administration tried to get workers to vote to join the Union of South Africa there had
been some ‘really rough, really rowdy meeting[s]” with employer organisations. He
recalled meetings at the old Empire Theatre in Bulawayo ‘where the employer
representatives came on and made the great mistake of coming in with dinner suits on'
and continued that 'tomatoes and things of that kind were thrown at these pompous
looking gentlemen.’"*® Such skirmishes highlight the intensity of worker animosity
while the union rhetoric framed management as pretentious and self-important and

cheered the ordinariness and decency of the working man.

Consistently, a sense of separateness from the white Rhodesian elite was emphasised.
White workers saw themselves as transcending hierarchies through detailing a racially
segregated social inclusivity. In 1923 the Review printed its dream for Unity Hall, ‘A
Peep into the Future.”'>' That dream reflected how the RRWU aspired to create their
own social clubs independent of those dominated by the elite from which they were
excluded. Mrinalini Sinha’s exploration of ‘clubbability’ in colonial India has shown
how clubs acted as elite articulations of the legitimate boundaries of race ‘whose
function was to mediate and distribute elite power’."* In Southern Rhodesia the wealthy
ruling class would frequent exclusive institutions such as the Salisbury Club and

Bulawayo Club, where white skin alone did not ensure access but membership was
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dependent upon wealth, fame and power. At the Bulawayo Club women were strictly
prohibited, granted entrance only on specific occasions on the condition they entered

133 Unity Hall however depicts

and left through a side entrance and kept to the first floor.
‘a place where [the worker] can enjoy himself socially...with his wife or friend’, a club
where 'wives, sisters and brothers can meet on the level of social equality'."”* While
imitating the typical gentleman’s club, there is nonetheless evidence of cultivation of a
more inclusive identity. Unity Hall focused upon a collective advancement and social
mobility, wherein the entire white labouring class were welcome and deserving of
entrance and membership. However, Africans would remain in their subservient
position, with Unity Hall (Figure Two) showing an African waiting upon white clientele
and joyfully serving drinks in this idealised future. If we accept Sinha’s argument that
the club represented the legitimate boundaries of racial identity, then Unity Hall shows

an attempt to extend the respectability and superiority associated with the imperial club

to the lower classes.

Creating clubs and social spaces was also about attaining respectability. Robert Ross
has argued that respectability in the Cape was 'manifested most clearly in material
things...it was the outward signs that truly mattered."'>> This included cleanliness,
clothing, housing, consumption patterns and education. In Unity Hall workers appear in
well-turned out suits. The prominent place of newspapers and the books on the shelves
points to a deliberate rejection of stereotypes of uneducated and uncouth workers. This
would be a space in which white worker respectability could be projected; men reading
books pointed to intelligence and hard work and fed into ideologies of aspiration and
self-improvement of the trade union.'*® This was a pursuit and idealisation of an identity
and culture which both imitated and subverted that of colonial elites. It remained within
hegemonic ideals of racialised categorisation and white supremacy but nonetheless laid
a claim to control over articulations of identity. The club was eventually built to the
south of Bulawayo railway station in the mid-1920s and became a hub of railway social
activity in the city. Railway wives went on to organise dinners, dances and competitions

for women in the railway community at Unity Hall. For women, Unity Hall was a
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public arena in which the role of women as subordinate, supportive partners was

reaffirmed.

Figure One: ‘Who Pays’, RRR, March 1923, p.19.

53



Figure Two: ‘Unity Hall’, RRR, November 1923, p.11.

The language of socialism invited accusations of Bolshevism and revolutionary
communism from employers, MPs and the press. The Rhodesia Herald decried the
RMGWA leadership during the strike of 1919 as trying 'to establish a dictatorship, a
sort of glorified Soviet, in Bulawayo',"”” and noted that 'every act of the Executive
Council in Bulawayo savours of an autocracy worthy of the Bolsheviks.""*® Jack Keller

was nicknamed Lenin of Rhodesia by his detractors and the RMGWA and the RLP had

157 1Strike Tactics', Rhodesia Herald, 23 December 1919, p-13.
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to repeatedly state that they harboured neither Communist nor Bolshevist sympathies
although this did little to curb accusations of radical dissent. The rank-and-file were
often portrayed as being duped by radical leaders into action. The Herald wrote that the
men at Wankie during the 1919 strike were cajoled into action and were actually very
contented with their conditions and would return to work only if the Executive

Committee of the Union would allow it.">’

Nevertheless, to the extent that socialism was preached by these groups, it was strictly a
'socialism for whites' which pushed for racially exclusive welfare measures and did not
seek to transform sexist inequalities. While the pages of the Review contained frequent
denunciations of capitalism, unless there was a particular dispute raging between the
union and the administration it seems that there was an effort to externalise and
globalise the greedy capitalist elite. When £3 per month was taken from each employee
in 1922, the weakened RRWU declared that ‘it is not the fault of the General Manager
that what [the workers] gained is gradually being taken away from them. It is the policy
laid down by the world’s capitalists’."®® This characterisation of the ravenous capitalist
boss as an abstract international figure allowed for the propagation of an anti-capitalist
message which did not irreversibly compromise workers’ claims to white national unity
and did not expose the very real weaknesses and failures of RRWU in challenging its
own administration. As demands for the £3 to be returned increased as the 1920s
proceeded, the railway administration once again were portrayed as fat, cigar smoking
capitalists, but the role of the General Manager in the exploitation of white workers was

often downplayed.

Imperialism and Nationalism

White workers refracted elite settler culture and retained contradictory identities and
beliefs. As Shula Marks has argued: ‘workers had multifaceted identities. They could
be, and frequently were, simultaneously workers and housewives, socialists and
nationalists, white supremacists and internationalists.”'®' Overall the dominant
internationalism celebrated by white workers was rooted in imperialism rather than
international communism. The language used by white trade unions undoubtedly

reflected a 'Britannic nationalism' in which settlers saw themselves as part of an

1391The Strike Deadlock', Rhodesia Herald, 23 December 1919, p.5.

10 1. W. Keller, ‘Conciliation and Cajolery’, RRR, August 1922, p.1.

1" Shula Marks and Stanley Trapido, ‘The Politics of Race, Class and Nationalism’, in The Politics of

Race, Class and Nationalism in Twentieth Century South Africa (New York: Longman, 1987), pp. 25-6.
55



imperial vanguard; they were not merely British, they were partners in a global empire.
Settler nationalism and imperial Britishness were mutually constitutive and British
identity was depicted as being enhanced in the settler colonial context where it became
more masculine, dynamic and potent.'®® Jon Lunn has pointed to railwaymen’s
idealisation of themselves as pioneers and builders of empire. The spread of the
railways, tied up as it was with ideals of progress and civilisation, imperialism, and the
fact that it was the workers themselves who built and operated the railways, allowed for
railway workers to create ‘a place for themselves in the pantheon of pioneerism.’'®?
Certainly, at times the Review was fiercely patriotic and viciously denounced other
imperial powers, encouraging workers to align with their own factories and industries
rather than let other imperial powers attain dominance.'® RRWU stressed their loyalty
to nation and Empire, for example claiming that the strike action of 1919 was only
taken due to ‘the war being over and there being no danger of a Labour stoppage
jeopardising the Empire'.165 Yet, white workers did not simply parrot dominant
understandings of imperial and racial ideologies; they attached their own
understandings and fused ideologies of socialism, imperialism and white superiority to
produce an idiosyncratic political discourse. The concept of 'civilisation' for example,
was fundamental in colonial and imperial epistemologies, but to white Rhodesian
labour, being 'civilised' was often equated with achieving socialist or populist reform.'*®
Likewise, notions of what it meant to be British were strongly contested. Being
subservient, apathetic and refusing to challenge the status quo was seen as inherently

un-British. The Review decried that the spirit of the British youth was being
systematically broken; that they had been taught

not to be a man, but to be a rat...workers of the country, are any
of these kiddies to be sacrificed on this social rack? Ask
yourselves. It’s up to you to see that this does not happen; then,
and not til then, we will be able to give voice to what was

instilled into us as children: Britons never shall be slaves.'®’

True Britishness would involve challenging the current system and standing up to

victimisation. British ideals had been contaminated by apathy and repression, but being
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British and upholding British ideas, the Review argued, meant ensuring job security and

decent wages. However, patriotism was noted as sharply double edged:

It is only a fool who is a patriot at all cost. A parrot cry, a la
Rhodesia for the Rhodesians, hip hip etc. When the country is
able to guarantee a decent living, and facilities for the upbringing
of children to the workers, then it will be time enough to
flagwag...A Britisher's patriotism should start when he sees those
near and dear to him comfortable and not until then: that is
patriotism.'®®

Here, workers' embrace of nationalism appears conditional upon socioeconomic
security. During the First World War the RRWU executive attempted to prevent Jack
Keller from being conscripted into the army which was seen as a direct attack on the
union. In later years one trade unionist recalled the 'scare headlines' which accompanied
this action 'in endeavouring to stop one man going to the slaughter poles of
Flanders...Our real intent and motives would have been obscured, and victimisation of
Jack lost sight of behind a forest of waving flags."® Lewis Gann has argued that white
labour was characterised by an ‘anti-military spirit’ during the First World War.'”® But
this 'spirit' lasted beyond the War. Many white workers remained opposed to
conscription measures and in 1926 the RLP and RRWU decried moves towards
compulsory military training, describing the measures as an affront to British values.
They asserted that British men would gladly volunteer and they did not require to be
coerced into action. These measures were treated with suspicion from the ranks of
labour and the Review predicted that it would be used to conscript union leaders or
workers deemed troublesome by management.'’' A poem reprinted from the Canadian
Railway Employees Monthly used the symbol of Henry Dubb — a well-known figure
seen to represent the hard done by and exploited worker, bamboozled by employers,
apathetic and hostile to socialism - to subvert ideals of patriotism; to attack the worker
who put ideas of nation before loyalty to his class:

I stick to my boss, sir, cause I do love him so.
He may sweat me and beat me, but I do love him true,
So here’s to our emblem, the Red, White and Blue.!”?
This subversion of the dominant imperial narrative attacked the idea that workers

should be entirely obedient to unscrupulous bosses in the name of national unity. The
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idea of national unity meant nothing when the government forcibly rallied against
workers' interests. Nationalism was presented as conditional upon white workers’ needs

being met and the evening out of social differences between white Rhodesians.

Some trade unionists believed that an imperial identity could overcome ethnic and
national divisions between white workers. John Stewart, an RLP Member of the
Legislative Council and member of RRWU, who subsequently left both organisations in
1924 over the dominance of Bulawayo in RLP affairs and personal clashes with Keller
and the RMGWA's Herbert Walsh, criticised the parochialism attached to perpetuating
national myths and identity and instead preached pride in Empire. What was important
was not nationalism, he argued, but loyalty to the British Empire writ large. Individual
national background was irrelevant if the individual in question enhanced the British
Empire, and Stewart argued that 'a good Dutch colonial is as essential to the progress of
Empire as the best Scotsman who ever lived or will ever live."”> However, non-British
whites were not easily slotted into this imperial white worker identity. As well as
traditional xenophobia and language barriers creating hostility, the presence of
European 'others' presented challenges to the formation of a homogenous settler culture.
Rhodesian authorities created selective immigration policies, in a perceived need to
maintain ethnic dominance and the desire to have the right type of white settler.'” In
many instances British men were afraid of undercutting by Italians and Greeks who
were prepared to work for lower wages.'” Divisions according to skill and craft were
deepened by the allocation of roles according to ethnicity. Settler rhetoric emphasised
loyalty to kith and kin and declarations of being ‘more British than the British’. On the
railways there existed a strained European cosmopolitanism. The RRWU itself crossed
national boundaries, incorporated branches in Northern Rhodesia and Portuguese East
Africa and had Greek, Italian and Afrikaner members. While arguing that 'in
considering the workers' affairs the Union knows no nationality', low rates of
Portuguese membership at Beira were attributed to the fundamental temperamental
differences between 'men of British stock "and those of 'Latin races". The former are
phlegmatic; the latter volatile and passionate.' This supposed Latin passion was seen as

anathema to the rationality of trade unionism.'”®
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Although Afrikaners were an important part of the settler-colonial project in Rhodesia,
in the first half of the twentieth century the ‘race question’ in southern Africa most
readily referred to Afrikaner-British divisions and hostilities."”” Prejudices were acutely
felt at the turn of the century during the Anglo-Boer War and the vote for responsible
government in 1922. Rhodesia had been governed by the BSAC since 1889, but settler
demands for self-government increased during the 1910s. In the 1922 referendum
settlers were given the choice between self-government and joining the Union to be
ruled as part of South Africa. Settlers voted fifty-nine percent in favour of self-
government which was granted in 1923, despite opposition from the Colonial Office,

178 While artisans and

the BSAC, mining companies and the railway administration.
mineworkers generally voted for responsible government, railway workers, although
supportive, changed their allegiance at the last moment after a tour from pro-Union
South African railway managers.'”” Many white workers in Rhodesia feared being
subject to bilingualism, lower wages, longer hours and a curtailment of trade union

rights.'*

The vote for self-government was also partly motivated by fears of poor white
Afrikaners and what was described as their inferior language and culture. The Review
avidly spoke out against the Union with South Africa, explicitly identifying the
reasoning behind their aversion as the influx of Afrikaners into Rhodesia in which ‘poor
whites and criminals of all kinds will not be kept out’.'"®' The RMGWA argued that
unregulated immigration in the event of union would see Rhodesia overrun with 'the
scum of the Free State and Johannesburg'.'® Wages in Rhodesia were ten percent
higher than those in the Union, and the violent response of the Smuts government to the
1922 Rand Revolt strike of white miners did little to endear workers in Southern

Rhodesia to the Union of South Africa.'®?

But the RRWU nevertheless attempted to
persuade its Afrikaner members, who were assumed to have been loyal to South Africa,
to vote for responsible government. They reminded their readership of the 1922 miners'
rebellion and highlighted the role of General Smuts, the Prime Minister of South Africa,
who they declared had 'shot down and hanged workers of all nationalities.""®* Thus

while warning of Afrikaner propensity towards poverty and criminality, the RRWU
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attempted to diffuse Afrikaner-British hostility by demonstrating the limits of Afrikaner
nationalism in protecting Afrikaner workers from mining companies and the South

African state.

Pleas were also made by RRWU to management to give preference to British applicants
for railway employment over other nationalities. Salisbury branch asked why Italians
were hired when British nationals were left searching for work.'®® Despite RRWU’s
popularity amongst the lower grades who were more likely to be Italian or Portuguese
nationals, it cultivated a British, rather than an inclusive white Rhodesian identity able
to incorporate the national and ethnic diversity of railway staff. Presumably aware of
this diversity within the RRWU the Review regularly printed material that demonstrated
friendship and shared goals between British and non-British whites, including detailing
union officials attending Dutch Reformed Church events, or commenting upon the class
of football ‘our Portuguese friends’ achieve in inter-branch railway leagues.'*® But
these seem to have been largely tokenistic gestures. Vocal denunciations of the
employment of non-British workers continued. Certainly, antipathy towards non-British
whites existed throughout the period of settler rule. The white imperial identity white

workers invested in remained fundamentally British.

Divisions

White labour was by no means a homogenous block. As well as divisions of ethnicity,
nationality and gender, workers were fractured by grade, skill, occupation and the
changing status attached to each job. Clerks, office workers, and professional groupings
were unlikely to support or align themselves with lower status manual workers. The
Rhodesia Teacher’s Association vehemently denied that they had ever considered any
affiliation to the Labour Party. They condemned the principles and actions of
Labourism and argued that in many countries, particularly South Africa, the Labour
Party had 'become drunk with the poisoned vodka of Bolshevism under the bloody
banner on which letters of filth are written promises of lust and loot."*” In railway
suburbs from the earliest years housing was segregated amongst different types of

workers. One early resident of Raylton recalled that 'the first two or three avenues of

houses were reserved for the railway doctors, engineers, accountants and clerical staff'
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while the engine drivers and firemen were housed beyond these streets.'®® While the
RRWU refused to handle coal produced at Wankie during the 1919 strike, the RMGWA
financially assisted RRWU during the 1920 railway strike, and the Posts and Telegraphs
Union refused to deliver railway messages for the duration of the strike, such unity was
limited and divisions between manual workers on the basis of skill expressed itself in
the formation of rival industrial and craft based unions."® On the railways the larger
union, RRWU, was dominated by lower semi- and unskilled grades such as pumpers,
gangers and stewards, and avidly fought to capture skilled workers to its ranks from the
Amalgamated Engineering Union (AEU), a branch of the South African union eager to

- . . 190
spread their influence into Rhodesia.

The AEU’s membership was based in the
skilled grades on the railways and mines and was often used by management to curb the

demands of and weaken the larger industrial unions.""

Divisions intensified as the state moved to weaken workers’ organisation in the wake of
their early successes. When the position of European trade unions was gradually
weakened as white labour shortages ebbed as men returned from the First World War
management turned to the offensive and sought to push back the gains white workers
had won over the previous years. The Industrial Disputes Act of 1920 established
principles of arbitration and encouraged industries to set up their own structures to deal
with labour grievances. The railways administration sought to forestall widespread
action by entrenching division and providing each grade and department its own court
of arbitration.'”* Mine proprietors combined to create the Rhodesian Mine Owners
Association in order to combat white demands. After a defeat the previous year, in 1921
at the Wankie Colliery, the daily paid men, most of whom were white, were notified
that their contracts had been terminated and that they had lost all medical benefits. They
were replaced with black workers while overall white wages incurred a heavy
reduction.'”® In 1921 the RMGWA, with support of RRWU, recommended that its

members refuse to work with any member of the AEU as the craft union was seen as a
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particular threat to these trade unions.'”* The Rhodesian Mine Owners Association and
the national newspaper the Herald backed the AEU in order to smash the RMGWA and
a lockout was threatened if the latter went ahead with their plans.'” In January 1922
mine owners announced plans for retrenchment and a further twelve percent reduction
in shift rates which the RMGWA failed to prevent.'”® By 1923 RMGWA had dissolved.
Attempts to re-form a mining union at Wankie connected with railway workers in 1929
saw management remove all privileges of European staff and warn that any colliery
employee caught advocating unionisation would be considered an ‘undesirable

employee’."”’

Fissures deepened as trade union strength was weakened. For Rhodesian rail workers
the 1922 management offensive saw reductions in pay and in the cost of living
allowance, an increase in working hours and the removal of the eight hour working day.
This undoubted defeat was represented as evidence of railwaymen's obedience and
rationality in accepting a share in the burden of hard economic times by the RRWU. Yet
the union was entering its slow decline. From 1925 RRWU consistently asked
management to restore the £3 taken from them in 1922. In 1927 the Russell Court of
Enquiry dismissed the propositions of both the RRWU and the AEU craft union. In
1929, in a last ditch attempt, a three week strike took place across the railways but the
Administration flatly refused the union’s requests. Roy Welensky, who in later years
would become the Prime Minister of the Federation, was punished for his prominent
involvement in the strike by being relocated from Hwange to Broken Hill and reinstated
at a lower grade."”® RRWU argued that they were defeated because of the mass
preparations the Government had made in advance as hundreds of members of the
public were engaged on ‘a miserable £1 per day’, as strike breakers who were
denounced as scabs.'” The RRWU bemoaned the fact that the Minister of Defence had
been able to convince the public into hostility against the strikers.”” During the strike

Foremen and apprentices carried on working, as well as 'the whole of the Headquarter
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Offices and the District Offices'.”*' But the RRWU pointed to the AEU to remind its
members that the AEU had betrayed them during the 1920 and 1929 strikes and had
been a tool for division among railwaymen. RRWU castigated the AEU as 'useless, it is
futile, it is inept...a mockery of trade unionism."”*> As the 1920s progressed internal
division within RRWU deepened under this pressure and threatened to break the union
apart. Cost of living allowances were eroded by the end of the 1920s and further
reductions were made in 1930 to sick pay.*** Bulawayo Branch blamed the Executive
Committee for failing to win back the full £3. One hundred and sixty-five members of
Bulawayo Branch resigned in February 1929 as a result and six members were expelled
from Bulawayo for factionalism. Although short-lived and lacking mass appeal, in
September 1932 further challenges arose as E. J. Scherlich attempted to split the union
by forming a new 'non-political' union, the Railway Employees Union of Rhodesia,
which represented growing anger at Keller's involvement in politics. Factionalism and
internal dissent during this period cost the RRWU over £5000. Clerks, engine drivers
and firemen all attempted to create separate organisations.””* Management had
successfully exploited divisions within white labour, and further utilised black and
white workers respectively to break strikes and redirect antagonism over pay and

working conditions.

Pride, Shame, Respectability and Attempts to Regulate White Worker's
Behaviours

Snobberies were most pronounced between blue and white collar workers, one letter to
the Review complaining that sectionalism on the railways emanated from the fact that
‘the clerical staff think they are far too respectable to join a trade union.”**” The RRWU
regularly castigated the higher paid grades for reaping the rewards of the trade unionists
from the lower rungs of the system. Nevertheless, the standardising language of race
and the redefinition of unskilled jobs as skilled by the lower grades acted to promote an
idea of a united skilled white working class comprised predominantly of manual
labourers. Lunn has described workers’ sense of self-worth as higher than upper and

middle-class observers might have believed. While a ganger was categorised as semi-
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skilled by management, Lunn has argued that ‘in his own mind he was skilled.’**®
Workers’ self-understandings relied heavily on their occupations, pride of work and
physical as well as moral strength. This was contrasted with African manual labour
which was seen as unskilled, repetitive work in which Africans took no care or pride.
Pride in work also allowed differentiation from non-British whites. Daphne Anderson
described how her father’s ideals of pride in hard work allowed him to differentiate
himself from local Afrikaners. Despite being an alcoholic and poorer than the local
Afrikaners her father ‘never joined in any of the local functions and considered himself
superior to the homesteaders and farmers who lounged around the village dancehall.”*"’
This fed into wider ways in which race was articulated through ideas of industriousness,
discipline and slothfulness.””® For many white workers Africans failed to grasp the
concept of work and the 'dignity of labour'. Believing them to be naturally indolent,
Africans had to be forced to work. It was noted that Africans’ experiences of prison and
forced labour systems had devalued the importance of labour and the honour in work in
their minds.”® This language of slavery was utilised to reject certain types of work, to
uphold the colour bar and agitate around poor working conditions. The Rand Revolt
was explained as 'the objection of free white men to being thrown out of work and
reduced to destitution by the extension of the negro slave labour system into what had
been their spheres of employment'.”'° White work was fi-ee labour. Despite the absence
of systematic chattel slavery, there was a widely-held belief that Africans had to be
coerced into work. This complex interplay between slave and free; black and white
labour was, as David Roediger has argued with regards to the US, not a call to solidarity
or acknowledgement of similarity. It was used to demarcate acceptable working
conditions of white men; it was part of the process of defining what constituted the

essence of the white worker.?'!

Within this adversarial culture which pitted bosses against workers, white workers
against Africans - anger - when channelled through appropriate mediums such as the
trade union, became a mark of righteousness and was tolerated and encouraged in

various forms. This anger was seen as a natural reaction when the liberty or dignity of

296 [ unn, Capital and Labour, p.83.
27 Daphne Anderson, The Toe-Rags, p.27.
2% Jan Phimister, ‘African Worker Consciousness: Origins and Aspects to 1953°, in Studies in the History
of African Mine Labour in Colonial Zimbabwe, edited by lan Phimister and Charles van Onselen (Gwelo:
Mambo Press, 1978), pp. 23-40.
299 TUK, 'Native Education', RRR, January 1925, pp.16-18.
1% My empbhasis. 'The Story of a Crime', RRR, January 1925, p.19.
I See chapter four in David Roediger, Wages of Whiteness.
64



the white man was encroached upon. During strikes management expected strikers to
engage in destruction of property, threats and intimidation, as well as physical violence
upon areas of strategic importance, such as pumping stations and telegraph wires. Strike
breakers were also targets of threats and physical violence.”'? The Review printed
scathing letters from white workers in which rival unions, employers, non-British
whites, Coloureds and Africans were attacked. Moreover, white workers exerted
psychological and physical violence upon African workers, which on occasion resulted
in the death of African workers, with little or no recourse for their actions.’'® The
absence of punishment for white workers over this violence reveals its normalisation
and toleration. Expressing anger was an important demonstration of principles and was
characterised as a natural reaction to exploitation and to those who were disloyal to the
trade union and industrial action. Empathy was also invoked to encourage a shared
experience of struggle and hardship. Workers’ organisations spoke of an unrelenting
poverty which workers were forced to suffer. Housing conditions were described as
‘comprised of ramshackle old wood and iron buildings, infested, in cases, with bats, rats
and other vermin’.*'* ‘Poverty’ was acknowledged as a real material condition and
threat to the white labourer, who asked ‘why...is there such a thing as poverty, and why

has the worker to fight perpetually for a bare subsistence?’*'”

Letters proliferated in the
pages of the Review, which complained of financial struggle to ‘provide’; ‘where is the
money for boots, butcher, milk, vegetables, clothing?’216 The Review described ‘the
ganger, the man who, in this country, is practically an outcast’, socially and
economically constricted, ‘not permitted to leave their cottages without permission...for
any purpose, social or otherwise’, which was likened to a state of 'serfdom' and

interference in the 'liberty of a white man'.*"’

For the Rhodesian white worker, manual work was not something to be ashamed of, or
something that only non-whites did, but something in which to take pride, even if the
middle-classes and white collar workers perceived such blue-collar work as defiling.

The Review printed a poem entitled ‘The Tally’ by Richard Lord which declared:

to wish is the play of an office boy:

212 NAZ: S480/1460, Strikes and Labour Disputes among Railway Employees, 1926-1929: Memorandum,
21st February 1929, p.2.
2 For particularly violent outbursts see Lunn, Capital and Labour, p.86; van Onselen, Chibaro, p.83;
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17 J. W. Keller ‘The Truth about the Rhodesia Railwaymen’, RRR, November 1921, pp.3-5.
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To do is the job of a man.*'®

The settler trope of masculinity rooted in the physical mastery of nature and the heroism
of the pioneer, itself a rural ideal, was reworked through an industrial, urban idiom.
These self-understandings were central to how white workers upheld notions of white
prestige. Pride in work and being a member of the union was seen as the epitome of
masculinity. ‘Nons’ were ridiculed and castigated as lazy and effeminate workshy
cowards. Those who failed to meet the standards expected by union officials were
shamed as flaccid perversions of the white worker; inadequate effeminised imitations.
Thus one article began with an assertion that

If you haven’t got manhood enough to be concerned with the
comfort and welfare of your own family, then do not read this
article. If you haven’t got the backbone enough to be a free man in
a free country, then stop reading right here, for this article is
intended for the real he-men, who do not shiver in their boots when
the Roadmaster passes; men who are men enough to fight their own
fights; men who are not too cowardly to demand a wage sufficient
to propezrllgy care for their families whether the railroad officials like
it or not

Manliness was claimed through union activity and taking a stand against management;
union successes were explained through the actions of 'men - white men who were not
prepared to knuckle down to it.**° Here, it was workers’ qualities as specifically white
men which had enabled them to rally against exploitation. Robert Morrell has argued
that while multiple masculinities exist, a hegemonic masculinity’ will dominate which
seeks to suppress women as well as competing masculinities.”?' White workers both
borrowed from dominant constructions of masculinity and challenged and reformulated
their own sense of manliness through work. This labouring ideal was positioned as the
authentic expression of maleness. One letter to the Review explained that intimidation
and the blacklist had lowered attendance at branch meetings but went on to encourage
men to overcome these fears, to 'brace up...make a firm stand and come out boldly as
one solid body of workers...In conclusion brothers, "be white."*** 'Being white' was
about the assertion of workers' rights. Likewise the story of the emergence of RRWU
was explicitly framed in terms of an assertion of the rights of white men. The Review

detailed how the organisation was created after several men had been stranded at

218 Richard Lord, ‘The Tally’, RRR, August 1922, p.7.
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20.
2 RRR, December 1930, p.37.
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Wankie in 1917. It described how these stranded workers had demanded that the
administration provide them with food, but that they were told that any expense they
incurred would be taken out of their pay packets. The Review recalled that 'the men
were in open rebellion...they marched to the house of the Magistrate and demanded
food and refreshment under a Statute of the country which provides that a white
individual without means of subsistence must be assisted from one police camp to
another.”® Thus, the foundational story of RRWU revolved around a claim to the rights

of white men.

These stories of successful strikes and their leaders were used in later editions of the
Review to emphasise struggle and hardship and to emphasise the characteristics of
strength and respectability which sought to bind railwaymen together. The man who
thought that he was above joining the union was labelled 'a "Snob" with a capital S’.
Railwaymen who refused to join the trade union ‘should leave the common railway
service and get a job in one of the Government offices at Salisbury.””** Such pen-
pushers were not just seen as effeminate, they were labelled grandiose, self-
aggrandising with an exaggerated sense of self-importance. They were noted as unfairly
looking down upon the manual worker, ignorant to the supposed fact it was the latter
who had built and served the country. While distancing themselves from Africans, this
self-understanding simultaneously differentiated workers from the ‘office boy’, the
weak and pathetic daydreamer, the antithesis to the manual labourer deemed to be the
embodiment of masculinity and self-respect. Thus the dominant colonial image of
feminised and infantilised African 'boys' which was used to legitimate segregation in the

workplace was also projected onto middle class Europeans.””

Women, in their roles as 'Incorporated Wives' on the railways, were encouraged to take
pride in creating homes, producing children and investing in community activities, such
as organising dances or craft competitions. One poem in the Review, written by a white

woman, described the position of railway wives in the 1920s:

We knew it when we married him
Some twenty years ago -
That he would be away a lot,
In fact he told us so,

2 RRR, December 1930, p.38.
2% A Pioneer Member, ‘Correspondence, 'The Non-Unionist”’, RRR, December 1925, p.25.
2 For discussion of the trope of African 'boys' in the colonial workplace see Lisa A. Lindsay, Working
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But the real truth we didn’t guess,
Not all...or even half -

They have no hours, these railroad men,
Their work is never done,
They just remember that its night
When everyone goes home.
We wives and mothers learn to smile,
The young as well as old -
And keep the meat from burning up,
The beans from getting cold.

We go to church and club, alone,
To pictures, lectures too,
We rear the children, cook the meals
And pay the bills when due.
The youngsters get the whooping cough,
And measles, mumps and grippe-
We carry on both day and night,
And don’t give up the ship.”*°

Women could feel pride in the labour of the home and motherhood, by keeping a 'tight
ship', in struggling through loneliness and in ingenuity in stretching wages to cover
household costs. As well as overseeing domestic servants in the home, emotional labour
was a central responsibility of women; manufacturing an air of contentment in order to
reassure the working man. The process of investing status into these tasks of
domesticity acted as a form of cognitive dissonance to suppress dissatisfaction. Here,
women's feelings of distress were accepted as a part of their daily experience, yet it was
the endurance of these feelings of isolation and the suppression of emotions which was
valorised as a source of pride. The RRWU also encouraged women to use familial and
gender ideologies to police male workers’ behaviours. Women were encouraged to
wield shame in order to discipline men into correct behaviours. They were directed to
humiliate men who were unable to provide, who remained un-unionised or who did not
pay union fees. In one piece a railwayman detailed how he resisted joining RRWU until
his wife had shamed him into doing so: 'she reproached me for letting other men fight
her battles and the children's. We were not quarrelsome about it, but she clinched the
argument when she said, hotly, one night: "do you want me to think my husband a cad,
Jim?"**” The RRWU also suggested women should manage their husbands’ finances,

228
k.

making sure they did not spend too much on drin The role of the railwayman's wife,
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according to the Review, was one of support, reproduction and regulation which

enforced gendered norms.

Moreover as voters, as parts of working communities, as political actors and trade
unionists in their own right, women were not entirely excluded from public life. As
voters from 1919, women were recognised as an important part of the electorate by the
RLP and specific appeals were tailored to white women during the referendum vote
which focused on the point that they would lose the vote only recently gained (South
Africa did not grant white women the vote until 1930). In 1923, while it was argued that
women were 'as yet...unprepared to represent us in the Legislative Chamber' they were
nevertheless 'powerful factor[s] in any organisation work'.””” The RLP congress in 1928
cheered the presence of women which, it was argued, 'prove[d] that not only are women
prepared to assume their political responsibilities, but that the men, who elected them,
realise that without their cooperation no equitable law can be passed on matters
pertaining to women and children.® On a few occasions the RRWU extended
invitations to women to attend meetings. In 1922 Lady Clerks and Typists were
admitted as members of RRWU at half rates, but they still had no power to vote on
union matters.”>' In 1921 forty-eight white women were employed by the railways,
growing to a total of fifty-nine women in 1926 which represented four percent of the
total 1337 railway staff. More broadly the number of women in stated occupations grew
from 1949 in 1921 to 2359 in 1926, but as a percentage of the female population aged
fifteen years and over, this actually represented very little change, decreasing from 20.6

to twenty percent.”>

The experience of women in these early years also sheds light on the perceived
desirability and status of particular men. In Rhodesia’s early years women had increased
opportunities to raise their social status through marriage due to stark gender
imbalances. The number of European females per 1000 males steadily rose from 407 in
1907 to 989 in 1969. Except for a brief dip in the 1940s as men left for the Second
World War, the ratio of women to men gradually increased.”>* Daphne Anderson's
memoir reveals that despite her impoverished background, she and her sister ‘ignored

the invitations from the railway employees or the motor mechanics or those who did not

% A. B. Colling, 'The New Labour Party', RRR, February 1923, p.18.
% Helena Addis, 'Rhodesian Labour Party Congress', RRR, August 1928, p.15.
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23 See also Kirkwood, 'Settler Wives', p.146.
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possess a car’.”* Likewise her father’s opinion of her sister’s boyfriends reflected his
acknowledgement of his daughters’ ability to socially surpass him through vying for the
affection of wealthy males who may have been unable to find partners of similar social

status. Anderson wrote that

if any of the gallants wore scruffy clothes, had dirty fingernails or
innocently admitted they were motor mechanics or railway workers, [my
father] was openly rude to them.

Such prejudices extended to non-British Whites. While Anderson describes how she fell
in love with a Portuguese man with whom she freely socialised, her sister, who wished
to increase her own social standing, was intolerant of their relationship which she
attempted to conceal from respectable types. Likewise Betty, Anderson’s middle-class
aunt, resented this inter-European interaction. She was 'horrified' that a British woman
could marry 'a dirty Greek'.”*> While exemplifying a route through which women could
transcend their own socioeconomic status, these statements simultaneously reveal a
hierarchy of suitable potential suitors which demonstrates how white identity failed to
erase prejudices and disdain for manual workers and non-British whites. Workers’ self-
identification as skilled and respectable citizens did little to alter external perceptions

and classifications of their identity and status.

>4 Daphne Anderson, The Toe-Rags,p.278.
3 Ibid., p. 241; p.264; p.217.
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Figure Three: Women and Men Married at time of Census as a Percentage of the
Male and Female Adult Population236
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Transgressing Pride and Respectability

John Connell has asserted that railwaymen were ‘the aristocrats of labour in Rhodesia in
the 1920s. Their pay was low but their standing was high.’**’ But white workers never
achieved the image of respectability, status and skill that they manufactured. In reality a
substantial disjuncture existed between idealised representations of white workers and
the daily experiences of a heterogeneous social group who failed to maintain 'white
standards'. Lower class whites were not immune from their classifications by others and
were well aware of how they were perceived in broader settler society. Notably, some of
the fiercest articulations of shame can be found in the memoirs of white women. Shame
was not merely mobilised to discipline behaviours; it was intensely felt by individuals.
Daphne Anderson offers experiences of simultaneous ostracism and inclusion.
Anderson describes that although she was always invited to community events that were
supposed to foster an exclusive settler culture, she nevertheless felt out of place due to
her economic circumstances. Anderson’s shame of her own socioeconomic position
inhibited her participation in community functions. She declared that ‘the real reason |
refused invitations was that I did not possess a bathing suit or the most elementary

238 yet in

clothes for outings...[I] was determined not to make a fool of myself again.
the eyes of the trade union bureaucracy it appeared that some were not ashamed enough
of their circumstances. The desired respectable and masculine characteristics that labour
organisations were attempting to project were not automatically possessed by all white
workers. While there was often genuine support for industrial action, the activity of men
within unions was regularly decried by its leaders as apathetic and lazy. Reports of low
attendance at Branch meetings and castigations of those who would prefer to spend time
in the Unity Club bar rather than fighting within their union were common.”’ The trade
union was having difficulty reconciling an image of respectability, of industrious and
educated workers central to performances of prestige, with the reality of life on the
railways.?** Anthony Croxton’s description of the 'hard-drinking sessions' and 'wild
parties' which followed inter-branch football matches flew in the face of the idealised

white worker propagated by RRWU. Some of these soirees resulted in visits from the

police who 'occasionally had to cool off hot heads in the ‘calaboose’ until their friends
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the Federation of Rhodesia and Nyasaland, by Sir Roy Welensky (London: Collins, 1964), p.14.
¥ Ibid., p.235.
239 'Bulawayo Branch Notes', RRR, June 1922, p.11; J. W. Keller, ‘Conciliation and Cajolery’, RRR,
August 1922, pp.2-4.
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had bailed them out next morning’.** Whereas the colonies had been envisioned as a
site of racial renewal, prevailing ideas at the beginning of the twentieth century
regarding social decline posited that dilapidated and polluted environments could
engender undesirable behaviours.*** Southern Africa was not the regenerative setting
many had envisioned. For the lower classes who lived together in undesirable parts of
town close to Coloured and Indian communities, the boundaries of interaction had to be
more aggressively policed. The inability of white labourers to pursue bourgeois
methods of differentiation and performances of prestige stirred fear amongst settlers.
The Review argued that white labour was ‘entitled’ to a ‘standard of respect’, but that a
cross section of workers from different social and industrial grades were endangering

the reputation of the majority:

The term "common railway man" hurts the feelings of the great
majority of railway workers, who are as respectable and noble-
minded as any class in the land. If those members of our craft,
who act in such a manner as to lower the status of railway men,
would pause and think of the intense injury they are inflicting on
themselves and all other railway workers.”*’

The consequences of this inability to educate oneself and attain respectability were not
confined to the individual violating expected standards of whiteness, but were
recognised as endangering the white labouring class in its entirety. The Review warned
of the dangerous cost of abandoning performances of prestige and means of
differentiation, pointing to the Congo where ‘the white worker is ousted!” Moreover, the
blame lay with white workers themselves who had ‘actively (and in some cases
passively!) contributed to the forces which caused his “displacement”.*** Drunkenness,
laziness and insubordination were pinpointed as the failings of European in the Congo
which invited their replacement with less costly African workers. Equally disconcerting,
whites had abandoned strict adherence to preventing Africans from completing skilled

jobs and had trained many African labourers to complete tasks that white trade unionists

argued should have remained in white hands.

The Review laid particular stress on education and sobriety in attempts to consolidate

the projection of respectability and the protestant ethic of hard work central to the
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prestige of the manual labourer. As Robert Ross has argued 'the antithesis to
respectability was drunkenness'.*** Sobriety was essential to respectability; the
Rhodesian Trade Union Review published pro-prohibition articles warning of the
dangers of alcoholism and drunkenness.”*® Alcoholism demonstrated a lack of restraint
and was increasingly associated with poor whites. White workers had to actively prove
themselves as industrious and respectable to guard against incursion and undercutting.
They must adhere to strict racialised behaviours in order to maintain their privileged
place in the workplace which was neither automatic nor guaranteed. Thus white workers
had to continually project and accentuate their own worth. Respectability was cultivated
through ‘education and yet more education!’**’ Yet it is clear the progress the union
bureaucracy sought for was not being made. One letter to the Review condemned this
failure of workers to self-educate, writing that railwaymen were asking for themselves
to be replaced by 'new men' from outside the railways, and that it was 'high time that
some Rhodesian railwaymen realised that they have responsible jobs which implies
intelligent and industrious study.”** Such fears concerning the level of education of
white workers demonstrates that workers were acutely aware that their higher wages
was not ensured by skin colour alone, but from their monopoly of skill. It was noted that
'the white man has innate in him the capability of beating the black man at anything; but
that innate faculty must be made available to the owner by training and education.”*
Maintaining the colour bar, in part, relied upon reproducing skills and education in the
white population whilst preventing Africans from acquiring the requisite skill and
knowledge to adequately compete on the labour market. European domination rested, at

least in part, in maintaining control over educational capital and cultural knowledge.*°

Attitudes to African Education

The lower classes of Rhodesia, as in other settler contexts, have been noted as the most
reactionary layer of society, living in constant fear of their replacement by Africans and
demanding more rigid segregationist policies. From the first attempts to organise white
trade unions in the colony the creation and maintenance of a strict colour bar had

unified disparate sections of white labour. In 1913 United Building Trades Trade Union
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formed to oppose employment of non-whites. Successful strike action during the 1910s
for higher pay was also accompanied by demands for African and Coloured men to be
replaced by whites in the workshops.””' As we have seen, white labour was defined
through its opposition to black, unskilled coerced labour. Frantz and Rogers have
argued that manual labourers harboured stronger conservative views due to their
competition with Africans in the labour market in contrast with the relatively liberal
groups in which they included architects, chemists, journalists, missionaries and
teachers.”” In the early 1920s debates surrounding African education reveal a backlash
against upper-class characterisations of manual labourers as harbourers and advocates of
the strictest segregation policies and instead highlight how white trade unions
distinguished the labouring classes as staunch defenders of equality. The RLP,
RMGWA and RRWU continually argued that the notion that white workers were
behind the most vociferous racial intolerance was an erroneous and malevolent
accusation made by the rich and powerful. Moreover, while we might be able to posit
that settlers were informed by ideas of white supremacy and innate racial difference,
these was neither uniformly understood nor synchronically performed. The visibility
and intensity of arguments against African education varied according to the particular
context white labour found itself in. When white labour was confident and assured,
African education was conceptualised as a humane and realistic phenomenon which
would uplift both white and black workers. When white workers felt uneasy about their
monopoly over white jobs or the ability for white wages to ensure a 'white' standard of

living, attitudes towards African education became increasingly hostile.

In 1923 John Stewart, RLP Member of Parliament for Salisbury Town, acknowledged
that there was a ‘commonly accepted belief...that the wage-earner lives in daily dread of
the native being educated in the arts of industry to such an extent as to threaten the
welfare of the white employee’. But Stewart refuted this interpretation and argued that
Africans and the white working class shared a history of oppression. Ruling-class policy

towards the African, according to Stewart,

is exactly the policy which the aristocracy advocated should be
followed in the case of the British wage-earner in the not too
distant past...the wage-earner of Britain broke the bonds of

1 1 ee, Politics and Pressure, p.166; p.173.
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repression...We, who are descendants of those who broke the
bonds, cannot in the name of justice support a policy towards the
natives which when applied to us, or our forefathers, is
considered unjust.

Furthermore, Stewart claimed he was not alone in his attitude, and said he had met
numerous workers who supported the need for African education.>® To take the view
that Africans should be prevented from accessing education would encourage Labour 'to
become the tyrants and oppressors', claimed another writer for the Review.”>* White
labour organisations laid claim to respectability, tolerance, benevolence and
understanding through recognition of a shared position with Africans under capitalist
exploitation, while simultaneously laying considerable stress that immediate
competition between black and white was unwarranted and unwanted. But a time would
come when Africans’ standard of living would have risen — and ‘competition at that
point will be on the class of work turned out, not on the cost of labour.”*’ However, that
time would not be in the foreseeable future. Africans were seen as contented with

1256

receiving a low level of education and remaining ‘the labourer to the white worker.

Justifications of differential pay were based on the premise that Africans’

wants are few and relatively easy to procure. He needs no house,
little meat, and remains almost indifferent to the quality of his
water supply. He is at home where white labourers would find it
impossible to live.”’

It was argued that Africans would eventually enter skilled positions and it was
recognised that Africans’ needs and wants would develop, but the role of white labour
was to keep this development in check. Arguments for social segregation were still
made with ferocity. As Stewart made clear he was ‘not arguing for social equality of
black and white'. That, he argued, would mever come’. For Stewart, a social colour bar
would need to be retained in order to prevent, what he called, the ‘horrors of inter-
marriage.”®® Certainly, it was argued that African labour was used to depress white
workers' wages and living conditions, as well as to break white labour organisations.
One article claimed that the white man had uplifted the African population beyond

measure. It was 'not the labourer who desires to keep the black boy back, but the
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employers themselves' who wanted to exploit cheap labour and use Africans against
white workers. Employers wanted to see the white labourer 'eat[ing] mealie poop and
liv[ing] in a location' to increase their own profit margins.”’ White workers were
angered about being undercut by cheap African labour; but importantly this anger
expressed itself in disgust that they would be exploited on similar terms as Africans; to
be forced to live like them and amongst them. In the period of trade union decline
attacks upon white workers' newly-won gains were interpreted to be compromising
lower class Europeans' ability to display ‘white’ characteristics. These attacks were
responded to with pleas to not ‘send us all back to the kraal.”*® Resisting incursions of
African labour into skilled positions and management's attempts to reduce wages,
increase hours and relax job security, white workers visualised their struggle as a battle
to retain 'white standards of living' for all Europeans in the colony. These attacks upon
white workers were seen as compromising worker’s capabilities to perform their

racialised identities, their masculinity and idealised family lifestyles.

In the face of accusations of fierce racial hatred they presented themselves as defenders
of all workers arguing that 'we are fighting as much for the rights of the Indian, the
Coloured worker, and the native, as for ourselves.”*! However, as white labour found
itself increasingly threatened, such debates all but disappeared within the Review. In
1926 the Review declared that 'up to the present our experience leads us to the
conclusion that the chief advantages gained by the native from his education are
arrogance and impudence.”*® The Review printed photographs of railways in chaos and
claimed this was the fate that was to befall the Railway Administration if they allowed
Africans to progress too quickly.”*® White trade unions still characterised themselves as
advocates of African progress, protecting ‘lesser races’ from the evils of exploitation
and capitalism, but the experiment of African education was increasingly seen as a
failure and a damning indictment of the failure of trying to civilise Africans. What will
be seen in later chapters is how the rhetoric used to justify the colour bar and opposition
to African education was modified in response to shifts in the position of white labour

within the wider political economy and the dominant political ideology.

29 TUK, 'Perpetual Subjection’, RRR, October 1925, pp.9-10.
20 J. Stewart, ‘The Industrial Education of the Native’, RRR, March 1923, p-18.
% <Editorial’, RRR, July 1924, p.2.
262 'Editorial: Thin of the Wedge', RRR, November 1925, p.2.
263 <A Peep Into the Future: “Intelligent Natives” Engaged on “Easy” and “Irresponsible” Jobs’, RRR,
August 1927 p.17.
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White workers were also perceived as the most likely to transgress the appropriate
boundaries of contact. In defiance of stereotypes and assumptions that lower class
whites were more likely to interact in inappropriate ways with non-Europeans, white
workers were at pains to publicise their detachment and distance from Africans. Early
experiences of gold miner H. J. Lucas show how emotional and psychological distance

was maintained despite physical closeness to Africans:

many smallworkers did not employ an assistant and in the
remote parts might not see a white man for a month or more at a
stretch...it was a lonely life for the white man. He could not sit
and gossip with the Africans but often of an evening he would
watch the boys laughing and gossiping around their fires and he
wish he join in.*%*

Likewise the Review bemoaned the position of the ganger, ‘practically an outcast, who
knows no joy of human society.”**> Croxton described the ganger's outposts in the
‘heavy rain in the lonely forest, with lions, leopards, elephants and other wildlife as
neighbours and only a momentary glimpse of the infrequent train [which] induced
nerves and depression.’**® The Africans who worked under the ganger are erased in this
picture; flora and fauna appear as more appropriate companions. Loneliness and self-
imposed ostracism seemed preferable to fraternisation that could endanger the respect
white workers received from their ‘boys’, throwing the racialised performance of labour
into disarray. Here, even the possibility of the most innocuous forms of interracial
interaction was denied. Of course interracial interaction could never be innocuous

within the settler colonial context.

The appropriate forms of interracial interaction had to be learnt. Those who appeared to
be offering support for certain non-white organisations were publically castigated. In
1927 a European railwayman signed a petition in support of an Indian-led campaign to
remove a European Market Master from his post after he had called Indians “Coolies”.
The Review joked that ‘our comrade must have come off a long and tiresome shift and
signed the petition without realising what he signed.””’ Solidarity on such matters was
unthinkable, and the European railwayman who crossed this line was publically
ridiculed in the pages of the union journal for providing support. Not only did this

platform serve a function of policing white workers’ behaviour, it acted as a warning to

Y H. J. Lucas, ‘Early Days on a Small Working’, Rhodesiana, 20 (1969), pp.14-15.
26 Jack Keller, 'The Truth about the Rhodesian Railwayman', RRR, November 1921, pp.2-9.
266 Croxton, Railways of Zimbabwe: The Story of the Beira, Mashonaland and Rhodesia Railways, p.107.
27 <Umtali Branch Notes', RRR, June 1927, p.36.
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others: loyalty must only be given to other white workers. These organisations accused
employers of creating racial hostility but also of transgressing important borders of
contact. Stereotypes levelled at white workers were projected onto the upper classes and
employers. It was they who engaged in inappropriate contact with non-whites and
threatened to erode differences between the races. One mining employer in Gwanda was
accused of encouraging white unemployment by employing Africans as secretaries,

storemen and timekeepers:

while a Cape boy holds the position as Compound Manager...what is
your opinion of the Manager, who sits side by side with these natives
in the same office, carrying out his duties?**®

The manager was accused not only of undercutting white workers, but of actually
choosing to be in close proximity to Africans. He had invited Africans into the white

physical space of the office and compromised racial performances of work.

Coloureds and Racial Categorisation

Interactions with those who fell awkwardly outside of the 'native' and non-native'
binary central to colonial classification were interacted with in more complex ways.**
Contact with the Coloured population was regarded as an affliction to which the lower
classes were particularly susceptible. Just after the First World War the Native
Commissioner for Umtali noted that interracial sex was more likely to happen in mining
centres.”’’ For some white workers, increasing physical and psychological distance
from the Coloured population was part and parcel of deflecting accusations that the
Coloured population was primarily a result of lower class debauchery. Nevertheless
individual encounters between white and Coloured workers were not policed in the
same way as those between Africans and whites. Jack Allen, who had migrated as a
miner from the Rand lived beside the Coloured township and fraternised with both
African and Coloured trade unionists.””* RLP MP Harry Davies argued that white trade
unions were 'prepared to receive these people into their white civilisation.' The Coloured
population, he argued, was an 'offshoot of a white civilisation', but simultaneously an
'evil' which had been 'caused by the white man’.?’* These tensions reflected prevalent

racial ideologies. Coloureds were seen as combining both the natural virtues of

2% "How it is Done on the Mines: The Gwanda Evidence', RRR, May 1924, p.10.
*%9 Christopher Lee, Unreasonable Histories: Nativism, Multiracial Lives, and the Genealogical
Imagination in British Africa (Durham: N.C: Duke University Press, 2014).
20 1bid., p.37.
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22 nThe Unemployment Problem', RRR, June 1934, pp.7-18.
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Europeans as well as the immutable inferiority of Africans. For white workers
Coloureds also provided an important social buffer between themselves and African
workers. Emphasising a sense of European-Coloured solidarity could strengthen white
workers' hands against African workers. Hugh Killeen, general secretary of RRWU
repeatedly claimed that no 'ill-feeling' existed between Coloureds and white workers.?”
The slogan ‘equal pay for equal work’ was used by RRWU to evidence its paternalist
and dignified approach to Coloured labour and the union attempted to partially
incorporate Coloured staff into its organisation. Coloured staff made representations to
the union executive and there is also evidence that Coloured workers joined whites in

taking industrial action.*”*

Notably, by 1930 the proportion of Coloured employees unionised was much higher
than the percentage of whites. When pushed to give an exact figure of Coloured
membership, Keller admitted that it was ‘difficult to say...It is not stated on the record
whether a man is Coloured or not. It is difficult to draw the line; a person whom one
might term Coloured would be very indignant if he were called a Coloured man.’*"
There was significant ambiguity and complexity in such racial classification.
Individuals’ understanding of their racial status may have contradicted outside
categorisation. There were clearly men living as ‘white’ who were precariously close to
being defined as a racial other and the RRWU appear to be reluctant to attempt to
determine the racial origin of some of its members. This was not purely a physiognomic
matter. The definition of 'native' as it appeared in the law, was sometimes seen purely as
an issue of blood and heritage, as in the definition proffered in the Native Urban
Locations Ordinance of 1906 and the Native Pass Ordinance of 1913, which required
'natives' to have both parents as Africans. But at times it was also defined through a
combination of biological descent and lifestyle, such as was stated in the Land
Apportionment Act of 1929 and local tax laws. Mixed race individuals who lived in the
style of Africans and had African blood were classified as 'native'. Yet if the same
individual lived in a ‘European style’ they could be classified as Coloured.”’® If lifestyle
was regarded as a component in codifying race, both white and mixed race heritage
employees on the railways could appeal to cultural and social markers to delineate who

was considered white. For RRWU Executive Committee member le Roux, Coloureds

*7 Hugh Killeen, 'Our General Secretary's Organising Tour', RRR, September 1923, p.10.
> RRWU Conference, 1930, p.287.
7 Ibid, p.288.
%76 Christopher Lee, Jus Soli and Jus Sanguinis in the Colonies: The Interwar Politics of Race, Culture
and Multiracial Status in British Africa', Law and History Review, 29,2 (2011), p.513.
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did not join the RRWU ‘because they want to be trade unionists, it is because it brings
them into the same class as us.” Le Roux admitted that he had been ‘brought up amongst
the Coloured man’, but instead of this inviting increased familiarity he argued for
increased distance and wariness. Nevertheless most delegates at the 1930 Biannual
National Conference disagreed and argued that Coloureds made good trade unionists.””’
At the same conference a motion was submitted that stated RRWU would agitate for
Coloured passengers to be able to purchase second class fares and it was agreed that by
travelling with Africans in third class ‘these Coloured people [were] suffering under an
injustice.” The RRWU passed a motion to agitate for ‘suitable accommodation’ for
Coloured railway employees on the trains, but only after it had received several

amendments in order to prevent the motion advocating that Coloureds could share

second class compartments with whites.””®

Additionally, because a significant proportion of Coloureds had obtained voting rights,
from RLP’s point of view it made sense to attempt to court their support. However, by
1934 the RLP was furious with the Coloured population in Raylton, about 150 of whom
qualified for the vote, as it came to light that most had used it to vote for the United
Party. It was claimed that Coloureds understood neither political principles nor political
parties. In the final results the vote difference between the RLP and the United Party
was 0.12 percent.””’ The Review noted with alarm that non-Europeans could influence

elections and warned that

it means that a predominating European Labour electorate, while
having to pay the piper, may have to dance to a tune called by
others of an inferior culture and tradition. It is an obnoxious and
intolerable position.”™

Contradictory attitudes to Coloured labour abounded. On one the one hand it was
recognised that their involvement in the union both strengthened white organisation and
could be used as a barrier against African encroachment; but their social proximity
remained a reminder of miscegenation and brought white workers’ respectability and
character into question. Perhaps those whose own racial classification was under greater

scrutiny, such as le Roux who had lived among Coloureds, were more likely to stress

2T RRWU Conference, 1930, p.288.

28 Ibid. See also, Laura Bear, for discussion on how social distinctions materialised in the division of
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the importance of social and physical barriers. Discussions over the proper conduct the
union should take towards Coloured workers nevertheless revealed the arbitrary nature
of the lines of racial demarcation; white racial identity was something which required
constant marking out. Ultimately cooperation with the Coloured community would be
on terms dictated by white labour; when it acted against white worker's interests, the
latter were quick to remind them of their subordinate social status and supposed inferior

culture and lineage.

Conclusion

In other studies little attention has been paid to how white worker identity changed over
the colonial period. White worker culture and identity thus appears reified, albeit
internally differentiated and there is no indication of how these identities were
continually remade or were reflexive to other phenomenon. This chapter has
complicated conceptualisations of the 'white worker' by being attentive to how changes
in capitalism, labour strength and hegemonic ideologies impacted upon white workers
and has set out the production of race as an ongoing and contested process. This
chapter has explored the extent to which workers’ identities variously cohered and
fractured. Being white was defined as a set of characteristics rooted in working-class
traditions and culture from Britain and South Africa; it was an attitude of defiance and
bravery; it was the expression of solidarity and the fight for better working conditions.
Intelligence, respectability, sobriety, and productiveness were regarded as both
reflecting and constituting racial identity. Central to white labour notions of
respectability was the idea that work made a man and a family. What is interesting here
is the inability of white workers to possess these qualities. The image of respectability
which was projected was far from the reality of white workers’ experiences. The
tensions between the idealised white worker and the experience of white railwaymen
and miners disrupted self-imaginings of an inherently superior race. Pride in work
sought to overcome this tension by making manual labour a worthy and essential
component of white masculinity; shame acted as its counterpart to discipline white
workers who had failed or who were deemed to be not trying hard enough. The RRWU
also sought to use women to shame those who had fallen below expectations. Women
and men experienced and expressed emotions of pride and shame in different ways; one
could perhaps speak of two mutually reinforcing gendered emotional communities.
Women were greatly outnumbered in these early years yet they were acknowledged as

important elements of white worker communities; their presence marked stability and
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progress and allowed male workers to position themselves as providers and defenders of
those who physically reproduced the race. White women's participation in wage labour

remained limited during these early years.

While there were divisions amongst white workers the language of race sought to blur
disparate groups of workers into a united mass. It had limited success in this regard as
the divisions between trade unions and failure to create a coherent white worker identity
attests. White male worker identity was also constituted through reference to what it
was not. The invoking of difference was central; no matter how low, poverty stricken or
debased individual white workers became, an inferior existed. Africans and Coloureds
thus played a constitutive role in white identity through the projection of undesirable
traits and characteristics onto these racialised others. However, it was never completely
clear cut where these racial boundaries lay. Attitudes to African education were not
static and white workers were keen to deny their role in the restriction of education to
Africans which sat uneasily with their radical proclamations. Opposition to African
advancement was also set to intensify in the 1930s as the boundaries of white work
were disrupted by the needs of capital; what little cohesion white worker identity held

was about to be rocked by the onset of global economic depression.
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Chapter Two: The Great Depression and the Reworking of White Worker Identity

Introduction

Economic crises destabilise established norms. They offer elites opportunities to pursue
unpopular or unprecedented ideological agendas. Historians of southern Africa have
been attentive to the ways in which periods of economic crisis enabled state authorities
to assert political and economic control over Africans, to strengthen racial boundaries
and to discipline and engineer settler communities.”®' Vivian Bickford Smith has
detailed the ways in which Cape Town's depression of the 1880s saw increasing support
for segregation as the white poor were seen to need to be 'saved' from the racialised and
damaging 'residuum'. Similarly, Susan Parnell has shown how the 1930s depression led
to slum clearances in Johannesburg and paved the way for residential segregation.”*
Bogumil Jewsiewicki’s work has demonstrated that economic upheaval provided an
opportunity to restructure the costly racialised workforce in Katanga as three-quarters of
whites were laid off in the first few years of the 1930s and unemployed whites were
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repatriated to Europe.” By contrast, Neil Roos has explored how the South African

state used work camps and unemployment programmes not only to uplift European

populations out of poverty, but to control and discipline the settler community.***

Yet, while economic depression has often been recognised as pivotal in the turn towards
calls for racial segregation in South Africa and Southern Rhodesia, its contribution to
the socialisation of white workers and the contestation over whiteness remains
underexplored. This includes wider debates about the defining boundaries and the
conceptualisation of white work itself, the place of the white worker in society, the
causes of unemployment and the place of white women in formal employment.
Moreover, research into economic depression and white poverty in the settler-colonial

context has largely focused upon elite constructions of poor whiteism, the discursive

1 Of course, such ambitions were not always realised in practice. In Northern Rhodesia the Colonial
Administration’s plans for African labour were hamstrung by poor financial resources and opposition
from powerful mining interests. See Elena Berger, Labour, Race and Colonial Rule: The Copperbelt from
1924 to Independence (Oxford: Clarendon Press, 1974), pp.19-41. See also Moses Ochono, Colonial
Meltdown, Northern Nigeria in the Great Depression (Athens: Ohio: Ohio University Press, 2009).
82 Susan Parnell ‘Slums, Segregation and Poor Whites in Johannesburg, 1920-1934°, in White but Poor:
Essays on the History of Poor Whites in Southern Africa, 1880-1940, edited by Robert Morrell (Pretoria:
UNISA, 1992), p.127. Vivian Bickford-Smith, 'South African Urban History, Racial Segregation and the
Unique Case of Cape Town?', Journal of Southern African Studies, 21, 1 (1995), pp.63-78.
3 Bogumil Jewsiewicki, 'The Great Depression and the Making of the Colonial Economic System in the
Belgian Congo', African Economic History, 4 (1977), pp.153-176.
2 Roos, 'Work Colonies'.
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formations of popular eugenicist thought and the anxieties of the colonial state.”*> This
Chapter contends that it is precisely the proximity of white workers to the spectre of
poor whiteism and their structural location - simultaneously as exploited workers and as
part of a racial elite - which gives the reactions of the RLP and RRWU to the depression
and the machinations of the state and employers its intensity. While a considerable
amount of literature exists on the poor white problem in South Africa, the pied noirs of
Algeria and degredados of Portuguese Africa, much less exists on the southern
Rhodesian context.?*® This is in part, as Giovanni Arrighi has argued, because white
wage workers' 'settlement was a consequence of, and did not precede, capitalist
development in the colony'.”®” While there is some important work on poor whiteism in
Southern Rhodesia, the importance of white fears and experiences of poverty to the

process of race-making remains underexplored.”®

Under the conditions of the Great Depression, the central tenets of white worker identity
outlined in Chapter One had to be reworked. The first half of this chapter probes why
white labour organisations reacted to the depression in fatalistic hyperbole and
apocalyptic prophesies of racial decline. It was argued by the RLP and RRWU that
without adequate protection whites would sink into poverty, the boundaries fundamental
to settler colonialism would evaporate and white civilisation itself would crumble.”®
Behind that lay a complex of ideas by which white workers articulated their group
identity. This was no mere imitation or repetition of bourgeois alarmist discourse. In
Southern Rhodesia white workers’ self-understandings relied heavily on their
occupations, pride in work and physical as well as moral strength. This was contrasted
with African manual labouring which was seen as unskilled, repetitive work in which
Africans took no care. As detailed in the previous chapter, white workers laid claim to a

pioneering myth which placed themselves as the driving force behind conquest and

colonisation: it was their labour which created and sustained empire. White hands built

% See for example, Saul Dubow, Scientific Racism in Modern South Africa (Cambridge: Cambridge
University Press, 1995). Grace Davie, Poverty Knowledge in South Africa: A Social History of Human
Science, 1855-2005 (New York: Cambridge University Press, 2015). Edward John Bottomly,
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of Historical Geography, 54 (2016), pp.76-86. Specifically for the role of poor whiteism in the genesis of
the modern South African state and Apartheid see Dan O’Meara, Volkskapitalisme: Class, Capital and
Ideology in the Development of Afrikaner Nationalism, 1934-1948 (Cambridge: Cambridge University
Press, 1983).
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7 Giovanni Arrighi, ‘The Political Economy of Rhodesia’, p.338.
% Phillip Stigger, ‘Minute Substance versus Substantial Fear: White Destitution and the Shaping of
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Africa, 1880-1940, edited by Robert Morrell (Pretoria: UNISA, 1992), pp.130-150.
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the railroads, extracted the mineral wealth and produced commodities in narratives
which were notable for the conspicuous absence of African labour. The depression and
resulting unemployment threatened to undo this identity. White labour was thrown into
temporary disarray as it struggled to assert an image of respectability and to uphold its

racial boundaries.

The second section addresses how white labour organisations responded to depression
by reformulating the ways in which white labour identity was performed. It has often
been stated, both by contemporary observers and historians alike that white workers
across southern Africa refused to perform work they saw as racially degrading; work
that was considered to be the sole preserve of Africans.”” There has been a tendency to
reify racialised occupational categories in an oversimplified dualism in which skilled
work was labelled white, and unskilled work was African (sometimes with reference to
a mixed-race or Asian intermediate strata).””' These broad brush-strokes are useful
generalisations in many respects, but they can also distort our understanding of how the
racialised and gendered boundaries of work changed across the colonial period.
Changes in the labour force reflected tensions between the changing needs of capitalist
development and the struggles of gendered, racial, ethnic and national groups to

monopolise, defend, or enter different employment spheres.””

The depression was regarded as threatening particular markers of difference which
white workers relied on to perform their own racialised identities. The capitalist crisis
forced the reworking of white worker identity and the boundaries of the types of work
whites should perform, as well as the gendered bodies performing the work. Unskilled
work became respectable and white women’s participation in wage labour became
increasingly tolerated by white male workers. The concept of 'white work' or a 'white
standard of living' was never static, nor universally agreed upon. Within the European
community notions of what were acceptable white forms of behaviour, income,
lifestyles and occupations differed along class lines. This chapter seeks to complicate
the idea of a static ‘white worker identity’ as well as unchanging categorisations of

‘black’ and ‘white’ work within settler states by pointing to the ways in which white

% Thus Stanlake Samkange asserts that 'Keller objected to Europeans performing any kind of manual
labour'. History of the Rhodesia Labour Party, p.30. Carol Summers, ‘Boys, Brats and Education:
Reproducing White Maturity in Colonial Zimbabwe, 1915-1935°, Settler Colonial Studies, 1, 1 (2011),
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“! See Introduction for examples.
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South Africa see Robert Davies, ‘Mining Capital, the State and Unskilled White Workers in South Africa’,
Journal of Southern African Studies, 3, 1 (1976), pp.41-69.
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worker identity was constantly made and remade, responding to the dynamism of wider

economic, political, cultural and social structural changes.

Assessment of the Problem

By the early 1930s the effects of the Great Depression had reverberated across the
global economic system. In Southern Rhodesia mineral production slumped, maize and
cattle farming were thrown into crisis, Rhodesia Railways saw its revenue halve and the
country suffered a general fall in national income. Labour was put on the defensive as
capital pushed for wage cuts and retrenchment in order to restore profitability. The
settler administration effectively used the African population as a shock absorber to
protect Europeans from economic strife. The Maize Control Act, Cattle Levy Act,
Public Service Act, Industrial Conciliation Act and Land Apportionment Act, were
passed by the mid-1930s to ensure that Europeans retained economic dominance as
Africans suffered the worst effects of the Depression. Immigration regulations were
tightened and workers from outside the colony were only allowed to enter on a
temporary permit if there was an essential post which could not be filled by someone
already inside the colony. If a Rhodesian became available the person hired could be

deported.””?

As in South Africa, but in contrast to the non-settler Belgian Congo, white workers
were singled out in state measures to protect and uplift the European community and
were sheltered through a series of measures to alleviate unemployment. In South Africa
as many as one in twelve white male workers were employed in public or subsidised
works programme by 1933.** In Southern Rhodesia a work camp was set up at Mtao
Forest, about fifty miles east of Gwelo, in 1925 and in 1931 a second camp was
established at Stapleford, twenty miles north of Umtali. Isolated from populous centres,
these camps were hidden away in desolate outposts. Roadworks and afforestation
programmes, as well as a Police Cadet Corps, were also initiated to absorb the
unemployed.?”® The civil service tightened the qualifications required for typing and

clerk posts for women as male employment was prioritised.”® These protective

3 See chapter four in Ian Phimister, An Economic and Social History.
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measures culminated with the passing of the 1934 Industrial Conciliation Act which
effectively formalised the colour bar and protected the white monopoly of skilled jobs.
Yet, despite this state intervention, white unemployment rose. While the numbers of
white registered unemployed in the early 1920s never reached 350 and the number of
men employed on relief remained in double figures, by September 1931, Bulawayo
district alone noted 417 unemployed men, and 600 dependents. >’ Decreasing traffic on
the railways saw at least 1600 railwaymen retrenched from 1930 to 1932 as the white
workforce on the railways was reduced by around twenty-five percent.””® The Review
estimated that up to 2000 European jobs across Rhodesia’s industries had been lost over
the same period.299 A national investigation undertaken in 1933 identified a total of 826
unemployed men, representing about four percent of all adult men nationally, and an
additional 1581 dependents.>® It also identified 406 men employed on relief schemes
and around 300 older men who survived on government rations, maintenance
allowance, support of friends or family and old men's homes.*”' Government
expenditure on relief work had dramatically expanded during the early 1920s. By 1934

302
k.

a total of 412 men were engaged on relief wor By 1936, male unemployment had

decreased to 657, representing three percent of the adult male population over fifteen,

most of whom were concentrated in mining, building and construction.**

Unemployment was conceptualised as a white, and specifically male, affliction.
Hegemonic ideals about the role of men as breadwinners within the idealised nuclear
family meant female unemployment was often dismissed as a trivial concern.*** While
white women were seen as dependents to be provided for, African men who resided in

the towns were described as dangerous loafers. Assessments of unemployment,

in Southern Rhodesia, 1890-1953 (unpublished BA honours dissertation, University of Zimbabwe, 2006),
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therefore, were generally restricted to white men. Wells' investigation cast
unemployment as a deliberate choice on behalf of skilled men, signalled by their refusal
to work for the low wages offered by employers during the depression. Unskilled men,
on the other hand, were noted as 'the most difficult group of the unemployed' who
suffered the most regardless of economic conditions as a result of African competition.
Investigations into unemployment generally revealed that unskilled workers comprised

a greater proportion of the unemployed than their skilled counterparts.*®

While white workers had operated from a position of strength during the skilled white
labour shortages of the First World War, by the 1920s white trade unions were
decisively weakened as the post-war slump intensified and unemployment steadily
rose.’*® The only two workers organisations to survive in any meaningful sense into the
1930s were the Rhodesian Railway Workers’ Union (RRWU) and the Rhodesian
Labour Party (RLP). By 1926, despite the influence of Keller, the RRWU rejected
formal links to the RLP.*"’ Nevertheless, the RLP won three seats in 1928, secured
sixteen percent of the vote and five seats in 1933 and 26.32 percent and five seats in
1934.%% Jack Keller remained an important figure within both organisations. The
RRWU and RLP treated government statistics on unemployment with great suspicion
and stated that the extent of the problem was continually underestimated. They argued
that the numbers provided by unemployment registries could not be trusted as the
individual pride of white workers prevented many from openly admitting that they were
unemployed and seeking government help.>” Men and women who sought government
relief had to go through a rigorous application process which included providing
statements to the unemployment officers and the Criminal Investigation Department
followed by an interview, and the taking of fingerprints. In Britain fingerprinting had
been used as a means of identifying criminals from 1900, but while fingerprinting
welfare recipients had been entertained by the British Treasury in the 1910s in order to
prevent fraud, it was never implemented as it was thought to provoke hostility and

resentment from ordinary respectable citizens."°

In Rhodesia, however, provoking
lower class resentment was of lesser concern. Keller argued that this ‘criminalisation’ of

the poor and the 'indignity' of the process of applying for relief was so demeaning that
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many Europeans would rather starve than go through the process.’'' Again, shame was

mobilised to defend whites who were slipping into poverty.

It is clear that the Government statistics did not reflect exactly the true extent of the
unemployment problem. The figures provided by the Government Labour Bureau
differed from those provided by the Unemployment Registry, and the Select Committee
on Unemployment commissioned by the Government in 1932 admitted that its own
appraisal of eight percent combined male and female unemployment was probably an

underestimation of the problem.*'

However, while it is probable that some were
ashamed of their unemployed status and therefore unlikely to register, the figures of
twenty five percent unemployment in 1932 produced by the RLP's independent research
alongside continual assertions of an unemployment crisis of epic proportions appear
inflated.’” The Southern Rhodesian government were equally fearful of the growth of a
poor white class and it is unclear why they would deliberately underestimate the number
of white unemployed by such a large margin. The Rhodesian figures are striking
precisely due to their relative insignificance: by 1933 the number unemployed in the US
had almost reached a quarter of the civilian labour force over fourteen years of age,
while in the UK the average unemployment rate from 1931-1934 was around twenty

percent.’'*

Whites in Rhodesia were in a sheltered position compared with the effects of
the depression on the working class internationally. Objectively, these figures should
not have precipitated a crisis and yet the discourses surrounding unemployment and
poor whiteism during these years were centred upon alarmist prophecies of racial
decline. What was significant about the settler colonial context that precipitated such a

panicked and fearful response to what were relatively quite low rates of unemployment?

Perceptions of White Poverty

Southern Rhodesian approaches to poverty and unemployment were largely influenced
by the debates surrounding 'poor whiteism' in South Africa. Certainly, the phenomenon

was conceptualised, both by Rhodesian officials and white trade unions, mostly as a
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South African, and specifically Afrikaner, issue.’'> Other non-British nationalities were
likewise noted as harbouring predispositions to poor whiteism. This was not explained
through the fact that many non-British whites were deliberately employed in the lesser
skilled occupations in the colony and therefore commanded lower wages, but rather as
something intrinsic to their ethnic and national character. The 1933 Immigration Bill
had reference to particular undesirable ethnic groups; Levantines, Europeans from
Eastern Europe, Europeans from South Eastern Europe, Low class Greeks, low class
Italians, 'Jews of low type and mixed origin and other persons of mixed origin and
continental birth®'® In these typologies descriptions of 'low type' ethnicities overlay
with a repetition of 'low class'. Low class inferred low racial status and the possession of
one led to the development of the other. While anti-Afrikaner sentiment eased after the
vote on Responsible Government it did not entirely dissipate. Several Afrikaners trying
to enter Southern Rhodesia complained to Union authorities in the late 1920s claiming
that they had been discriminated against at the border. In 1929 Hendrik David Verheen
was told by an immigration official at Beit Bridge that he needed £80 to proceed across
the border. Verheen had produced £80 but the Official responded by raising the required
sum to £90. When Verheen said he could produce £90, the Official replied that 'it is
useless as your government is only sending in the Dutch people to out-vote us...we do
not want any Dutch families in Rhodesia.”'” The Rhodesian Immigration authorities
replied that it was not racial, but because they thought him and his family likely to
become public charges, pointing out he was a farmer and bricklayer by trade.*'® Jan
Rayvenstein, a Netherlands national who went under the name ‘Jack Robinson’ was
deported in 1931 as an ‘undesirable inhabitant’ by Salisbury authorities who noted 'he
had associate[d] continually with criminals, prostitutes and Coloured persons and was
frequently under suspicion in connection with illicit gold dealing, the supply of liquor to
natives and the commission of other crimes'.’" That Jan Rayvenstein specifically chose
the decidedly English sounding Jack Robinson as an alias not only suggests that he
potentially used this name to evade detection or the possibility of being recognised as a

former convict, but implies a will to be seen to assimilate, and to shed stereotypes
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associated with Dutch origin. As unemployment became more of a concern those
national or ethnic groups seen as more susceptible to the afflictions of poor whiteism
were increasingly unwelcome in Rhodesia. The 1914 Immigrants Bill allowed for
potential migrants to be refused entry to Southern Rhodesia on economic grounds, but
this had primarily been directed at keeping unskilled whites out. Yet as the depression
intensified, and the position of skilled whites across southern Africa became
increasingly precarious, the clause was now being used against the migration of skilled
employees and keeping out those who might take jobs that could be performed by
whites already in the country. The closure of mines in Northern Rhodesia compounded
fears of white unemployed artisans - better educated and experienced - being offered
jobs, which, the RLP argued, should go to home-grown Southern Rhodesians. In 1930 a
law was passed to restrict migration from Northern Rhodesia. One engineer wrote to
Keller lamenting that he was about to be replaced by a man from Krugersdorp despite
‘willing and able’ men residing in Southern Rhodesia.”*” The RLP, far from
championing the rights of an international white working class, were struggling to keep

white workers from Northern Rhodesia and South Africa out.

Poor whiteism was fundamentally an ideological construction; a set of beliefs embedded
in the association of poverty with miscegenation, racial decline and the inability of
whites to live and rule in Africa.’*' The concept of poor whiteism only emerged in the
1890s despite a much longer history of European material impoverishment across
Southern Africa. During the late nineteenth century the new liberalism and social
imperialism of Britain influenced South African approaches to poverty; no longer
conceptualised as the result of individual failings, poverty was refashioned as the
consequence of social structures and environments. This coincided with the rise of
racial taxonomies, the growth of the working class and increased social unrest in 1880s
Britain, all of which shook ideas regarding the inevitable progress of civilisation. In
popular eugenic discourses poor whiteism was a symptom of societal decline; it was
proof that racial purity was susceptible to being infected by environmental factors.***
Thus poor whiteism meant much more than material impoverishment. It signified a

range of behavioural and racial defects. The Southern Rhodesian Report on
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Unemployment defined poor whites as ‘men accustomed to and content with a very low
standard of living’, who lacked any sense of ambition or responsibility and preferred to
live with continual assistance from the state. They continued that the poor white should
be treated differently to the ‘impoverished European’ as it was ‘by the standard of

living, and the psychological traits, more than actual financial position, that the class is

323 . . . . . .
d.”””” This discussion centred upon notions of the undeserving and deserving poor

define
distinguishing between those who were unemployed because they found themselves in
unfortunate circumstances and those who found themselves in poverty due to their own
fecklessness. As one MP of the ruling Rhodesia Party argued, poor whites and those

engaged in relief work were in that position 'through their own carelessness.”**

The Report on Unemployment identified that around one-hundred of all registered
unemployed in 1933 should be classified as ‘poor whites’. Of the one-hundred
identified as 'poor whites' seventy-nine were considered to be drunks and it was noted
with fear that many of this number were registered voters.’>> There was particular
concern over the evidence that some men had brought their wives and children to Nyson
near the work camp at Mtao and had erected ‘slums’. Many of these images rested on
the trope of profligacy in the lower classes; that these people were poor and would
reproduce undesirable behaviours in their children; their untrammelled sexuality and
uninhibited self-control would be replicated within the large families that they could not
afford to sustain.’*® Reproductive profligacy was thought to be an affliction pertaining
both to poor whites and Africans.’®’ The men at Mtao and Stapleford were specifically
isolated to prevent a permanent 'poor white' settlement from developing.’*® In this
regard, Southern Rhodesia was relatively successful. The figure of one-hundred poor
whites pales into insignificance when compared with South Africa whose Carnegie
Commission identified a total of 300,000 poor whites in 1930. Rhodesia's experience of
poor whiteism was largely confined to the fear of a poor white class developing rather
than its actual existence. Nevertheless, during the 1930s state authorities were becoming
increasingly concerned that sections of the white poor, especially those in the relief
camps, actually enjoyed doing unskilled work and living in degraded environments. The

Commissioner of Labour, G. E. Wells, commented worryingly that those employed in
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relief camps ‘had come to regard relief work as providing permanent employment of a
character not uncongenial to them.” That twenty-five percent of the men at Mtao had
resided there for somewhere between two and eight years and in some cases the men
had turned down offers of employment outside the relief system was used as evidence
that the conditions in the camps were not poor enough to encourage them to look for

outside employment.*%’

The RLP and RRWU reflected popular eugenicist ideas and fears regarding the
association of poverty with the erosion of racial boundaries. The Review noted with
alarm how unemployment would lead Rhodesian whites to endure social debasement,
writing that the unemployed men of South Africa ‘must consort in slums with negroes
and half castes to whose jeers and insolence he and his womenfolk especially are then
subject’. This, they argued, led to white men selling liquor to Africans and white
women forced into prostitution.**® Selling liquor to Africans proved to be a quick source
of income to a layer of poor whites in South Africa, many of whom were incarcerated or
deported if caught. These categories existed in dialectical tension: poor whiteism was
both a cause and a consequence of a range of transgressive behaviours and attitudes;
criminality, alcoholism, miscegenation and familial breakdown were interrelated
phenomena of moral decline.”' The consumption of alcohol by lower class whites
stirred British colonial anxieties; as Harald Fischer-Tine has shown in colonial India,
the visibility of drunk whites was seen as endangering British identification as the ruling

superior race.>>>

Daphne Anderson, a self-described "poor white', gives some insight into these dynamics.
She observed that during the 1930s the Southern Rhodesian state was particularly
‘alarm[ed] at the number of white men who had joined the native loafers on street
corners or who lay about on the grass of the municipal parks’.**> Moreover, Anderson
recalled how her own grandmother was sent back to England for crimes of alcoholism

which damaged family honour and undermined white prestige. Her aunt had initiated

** Ibid., p.2.
330 “The Story of a Crime’, RRR, January 1925, p.19. See also Legislative Assembly Debates, 1932, p.421.
31 Jonathan Hyslop, ‘Undesirable Inhabitant of the Union ... Supplying Liquor to Natives: D. F. Malan
and the Deportation of South Africa’s British and Irish Lumpen Proletarians 1924—-1933°, Kronos, 40
(2014), pp.178-197. Neil Roos, ‘Alcohol Panic, Social Engineering, and Some Reflections on the
Management of Whites in Early Apartheid Society, 1948-1960°, The Historical Journal, 58, 4 (2015),
pp-1167-1189.
*32 Harald Fischer-Tine, '“The Drinking Habits of Our Countrymen’: European Alcohol Consumption and
Colonial Power in British India’, The Journal of Imperial and Commonwealth History, 40, 3 (2012),
pp-383-408.
*3 Daphne Anderson, The Toe-Rags, p.205.

94



the deportation precisely because she 'was afraid for her reputation, knowing that her

»334

mother’s drunken stories in the town had become well known. Britons who fell into

irretrievable poverty could be repatriated to Britain as Distressed British Subjects.**

Such shameful figures had to be concealed. The Review suggested that those who failed

to live up to the ‘ideals of the race’ should be repatriated to ‘stagnate’ in Britain

where their shame would not be exposed and they could die off and leave
the fair fields and industries of South and Central Africa to the tender
mercies of the half-baked and coddled "child races" of fanciful Colonial
Office officials®*®

Deportation was prefera